EI3EBEVNEUT—Ia VAR - EERERS :ﬁ:

HEIF R TERE MBS
AEES " BE 7L IR

— @I EeRASRBIRIEORE (I —

mAIRILKE fEfR ER
2025%11A13H

AMRRISISPSTERE 18K12999B LV ISPSHIERE22K0201 0D 2T /=D TH S
1



F33EBEVNEUT—IVI VAR - REARRS

1 EREHERE

FRMEAVVEORERIE150,717 A(AisFELE+15.7% )
(E&£5@4E, 2024)

EHEAVED 1 EEEEL49.3% LS EEER
E£8Et 45—, 2017)

EIZRITB L TENR  RISEDAREIRS8.2% {IHD
?gsz %g ?}/ P)H43.2%(REERR<EBSE

R EDSAEN—TRIBEROEKR O IHERELE
SERT DD

2



FI33EBEVN\NEUT I3 VAR - EERRERS

2 1EmPHE A&

RS YA M=R 5 (Meyer & Allen, 1991)

- AC(T5¥&8Y )=l fRE(L =Ly )/ RI—1{L 58V

. &C( EHEE)=TWWEINELSEL /BRI AN -3 IR
‘NC(HBEM )=TL\BNES: |/ BHK - B

I RE -T—II 5= A /bEEBEERXEBI(Locke,
1969;Schaufeli & Bakker, 2004)



EI33EBEUNE)T Y3 VRR - RERERS s

3 E&ITHRSRDALIE DT

-EEICREBMNLRSELH. At Bk (R
E% %ﬁ?ﬂﬁ&t)’éLbfACLFﬂE’ﬁﬁ( Wittmer &
in,

- BAfRAE XACHEEIREZE B ZEFI( ANT/SEC)
(Romeo et al., 2020)

POS(HIREN/-HERAIZIE )~ RHE B EACOE N
(1K2%>7 )(Riska et al., 2023)

. 12’%%3%)# ‘POSHOCEEHEA( TFAE7 ) Tarekegn,

. ZEIO? 9 %&ﬁ%ﬂlﬁ—»AC—%ﬁﬁﬁ | (F6lF&=¢t )(EHR,

4



F33EBEVNEUT—IVI VAR - REARRS

4 R B -wHFRERE(RQ)

- BE): HRB-EERISIT—AC/CC/NC—ESRHERB (
BE )AnCHEe

‘RQ1: ZIR-RBERDPEI5TEMR DT NG—>
*RQ2: ERDITHACHERR -EBICEAZEE

‘RQ3: =R A DIEL - HTF M ET HIMIEFRMG



EI33EBEUNE)T Y3 VRR - RERERS VS

S MRA7E

MR FHIF St - FHEHSVEE R, Hhlm - TRk
et FREZD

- H#%:20185%3-6A. M m40-6045. F]E - X {L(#8
51=83,000=F)

*RLLT1 % Rl = At —IRTE. fitd#=AC 0-10.
GRRIEICHERR B5E -FIEREZRIEY

BAIRIAFZHSEAN R GETFEZREORDE
B CRE(RIBES ttilw17-725)



F33EEERVNEUT Y3 VRR - RERKRS

6 IIR(SMELIEBE)

B T Bk B =

. AME—FRE—E E BEETE
Uz IR AD | me

1 : — = Eﬂ’P'J Flt&%’
J& AME—EHER (B CH gl
I P RAE TR
BB | ME-ET-E8 |E ki
L& ETHE B F IATYF BFIE
f&ﬁ BB LREE |G iaﬂ.ﬁsﬁ-ﬁm




F33EEERVNEUT Y3 VRR - RERKRS

7 BER(70REIR)

g% TEER RAERDT) | REACHED
1| R EXEE ghmt oAkt |UREE

2 |[ERREOSEL | 7rexiEl-AR] | ETHH/LEE
3 |RMERRBRR | poemonnst |mER

¢ |mm+oEEm | Eaen/FEART e me or
5 | BMER-REGA |AES-BUNCT | EREE/J

6 |EHRE cct(mmmp) | BoC BACHEY
7 | mamns NCT%2-CClikE | FIRME




EI3EBEVNEUT—Ia VAR - EERERS :ﬁ:

8 ER(ZMBDAN=AL)

‘ACZE S : IhEBMNEEH - HRBEDIE -P-J Fit- Rk
22k A(Edmondson, 1999 Colquitt, 2001 ;
Kristof—-Brown et al., 2005 :;Wrzesniewski & Dutton,

2001;Grant & Gino, 2010)

CCO_ BRIMFID LB 7=H. (RACEHL &EIER
HEEZEE{L(Allen & Meyer, 1990)

‘NCOHRE . RE -EHFEOATTIELHAARIBIOACZ FEZA
(Meyer & Allen, 1991)



F33EEERVNEUT Y3 VRR - RERKRS

0 ER(HEBEAORETTE)

HBE BEE BRANY = SR

. FHRME-FES [DENRSE /LMY, |@EE-2H
37 L SIBAHRERAL |POS B
S3EEast - EmAHA |P-J Fit,/JD-R Job .

J E-STHEE | Crafting ERLR

on AVF=F127-R | pp BEMAS, AL | LEEE
BETE R EmA(L : B
SRR —8 | o oo

1 s | BE/HB0UXIE/POS | B
BEHFE(P— : . = (S +

10



F33EBEVNEUT—IVI VAR - REARRS

10 BR(EBANODEE

R RMIREM: 1on1 /¥R DFIE {EL(Edmondson,
1999)

P-J Fit: B B 5% - KF B RETOR = - FHe(Kristof-
Brown et al., 2005)

- RIEEH : BEOFRIFT - RN -—FRiEH
(Colquitt, 2001)

REBLEK : REARIR{EENZES R ERETH
(Grant & Gino, 2010)

11



EIIMMBEU/N\E)T—YI VR - EERFRERS

5| SR

Allen, N.J. & Meyer, J.P.(1990) The measurement and antecedents of affective, continuance and normative
commitment to the organization, Journal of Occupational Psychology, 63 (1), pp. 1-18.

Bakker, A. B., & Demerouti, E. (2007) The Job Demands-Resources model: State of the art, Journal of
Managerial Psychology, 22 (3), 309-328.

Colquitt, J. A.(2001) On the dimensionality of organizational justice: A construct validation of a measure,
Journal of Applied Psychology, 86 (3), 386-400.

Edmondson, A. (1999) Psychological safety and learning behavior in work teams, Administrative Science
Quarterly, 44 (2), 350-383.

Eisenberger, R., Huntington, R., Hutchison, S., & Sowa, D. (1986) Perceived organizational support, Journal
of Applied Psychology, 71 (3), 500-507.

Graen, G. B., & Uhl-Bien, M. (1995) Relationship—based approach to leadership: Development of leader-
member exchange (LMX) theory of leadership over 25 years: Applying a multi-level multi-domain
perspective, The Leadership Quarterly, 6 (2), 219-247.

Grant, A. M., & Gino, F. (2010) A little thanks goes a long way: Explaining why gratitude expressions
motivate prosocial behavior, Journal of Personality and Social Psychology, 98 (6), 946-955.

Kristof-Brown, A. L., Zimmerman, R. D., & Johnson, E. C. (2005) Consequences of individual's fit at work: A
meta-analysis of person-job, person-organization, person—-group, and person-supetrvisor fit, Personnel/
Psychology, 58 (2), 281-342.

Loglé% E. A. (1969) What is job satisfaction? Organizational Behavior & Human Performance, 4 (4), 309-

Meyer, J. P., & Allen, N. J. (1991) A three-component conceptualization of organizational commitment,
Human Resource Management Review, 1 (1), 61-89. 19




EI3EMBEUNCUT—Ua VR REREA

5| ASZIA

Riska, R., Perizade, B., & Zunaidah, Z (2023) The impact of perceived organizational support on
commitment with satisfaction as a mediating variable on employees with disabilities at PT. Omron,
International Journal of Social Science Research and Review, 6 (1), 252-259.

Romeo, M., Yepes-Bald 6, M., & Lins, C. (2020) Job satisfaction and turnover intention among people with
disabilities working in special employment centers: The moderation effect of organizational commitment,
Frontiers in Psychology, 11, 1035.

Schaufeli, W. B., & Bakker, A. B. (2004) Job demands, job resources, and their relationship with burnout
and engagement: A multi-sample study, Journal of Organizational Behavior, 25 (3), 293-315.

Tarekegn, A. B. (2023) Working conditions, perceived organizational support and organizational
commitment of employees with disabilities in Gondar City public sectors, European Online Journal of
Natural and Social Sciences, 12 (1), 53-68.

Wittmer, J. L. S., & Lin, C. (2017) Valuing employees with disabilities: A chain effect of pro-disability
climate on organizational commitment. D/sability Studies Quarterly, 37 (2) .

Wrzesniewski, A., & Dutton, J. E. 2001) Crafting a job: Revisioning employees as active crafters of their
work, Academy of Management Review, 26 (2), 179-201.

fERERER (2019) TRUISERE(EETIANEREERER ——HflF2HOEAVEEHRELLELEEN S
h FEMRIUIXFiIELSEUFERRE68, 25-40.

EE£5EE (2024) THH6FE BEERAIRROES R
(https://www.mhlw.go.jp/content/11704000/001357856.pdf, 2025.08.14)

BEERREBStE 42— (2017)TREEORKRREICEATIABERRAEHRRRSEN0. 137 )1 HILTT
BUEA G- -RE - RREEAXZEMRE EEERREaE 52—

BEERERA T 2— (2022) [RNEEETHERMSBEORRAICHET >REHE: EREEES
ORFIAS BRSNS BEEDOEL TOREMEHEEN.161) I TBIEARSR- BE - RRHEEAS
EiE BEERERS L 4 13



