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=. Microsoft | Global Diversity and Inclusion Inside Microsoft ~ Beyond Microsoft ~ More v

Philip Jarvis

Two years after Philip Jarvis landed his dream job on the
< HoloLens team, he reflects on what it's like to work at Microsoft
as an engineer who has Asperger's syndrome.

® O 0 O

Microsoft Neurodiversity Hiring Program & FAQ

Expand all |

We built the Microsoft Neurodiversity Hiring Program on the belief that

traditional recruiting does not allow individuals who are Neurodiverse S
to demonstrate their strengths and qualifications. Through this
program, applicants engage in an extended interview process that
focuses on workability, team projects, and skill assessment. Our process
gives candidates the opportunity to showcase their unique talents while
learning about Microsoft as an employer of choice.

What is the Microsoft Neurodiversity Hiring Program?

S Are there other disability hiring programs like this one at Microsoft? Why
only Neurodiversity?

> Why have you created this program?

Mirrncenft hirec at niir Carnarate Office in Redmanand WA and in ather

5| 1 7T : https://www.microsoft.com/en-us/diversity/inside-
microsoft/cross-disability/neurodiversityhiring &1
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MLTechnolog|eS &3 Join Talent Network @ Saved Jobs @ Language My Application

Life at Dell » You and Dell » Students w

A PLACE FOR

FIND YOUR NEXT JOB : .’)M E
FNP vNlil

Q Hino, Japan Q KEYWORD (S)

Dell Neurodiversity Hiring Program

Dell's people strategy is designed to attract the world's greatest talent and deliver breakthrough performance for our customers, our business
and our team members. Our focus is to ensure that Dell is a compelling destination where team members feel valued, engaged and inspired to
do their best work.

5| AJT: https://jobs.dell.com/neurodiversity
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Google Cloud

Blog LatestStories ~ What's New Product News v  Solutions & Technologies v  Topics v Q i

INSIDE GOOGLE CLOUD

Strengthening our workplace with
neurodiverse talent

find jobs that harness their talents and skills. The organization's focus on
autism in the workplace resonated deeply with me, due to the rich experiences |

Rob Enslin My passion for neurodiversity began 10 years ago, when | became involved with n
President, Global Els for Autism, an organization that works with children and adults who have
ggz;:;;oizeram”s’ autism, as well as their families. At the time, | had a friend who was struggling L 4
to find resources for his son with autism. The foundation promotes acceptance
July 26,2021 and inclusion for people on the spectrum, helping them live independently and m
[

had working with individuals with autism over the course of my career.

Approximately two percent of the population has autism, but it's estimated this
number is actually quite low as many individuals go undiagnosed. Of those that
have been diagnosed, only 29% have had any sort of paid work in their lives.
Personally, | find this tragic, because individuals with autism can be highly-
functioning and contributing professionals in any organization. Too often,
though, the interview process can pose challenges due to unconscious bias
from a hiring manager or interviewer, for example, if the candidate doesn't look

5| 7T https://cloud.google.com/blog/topics/inside-google-
cloud/google-cloud-launches-a-career-program-for-people-with-autism g3
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Search

Select a Program

AccessSTEM

Increasing the participation of people with disabilities in science, technology,
engineering, and mathematics fields 7

Overview Universal Design Acc dati

Rights ces Ki

Overview

ix Drintor friondlh

(Access Computing

Home About Get Involved Resources

Increasing the participation of people with disabilities in computing fields

For Educators and Employers

Join a Community

Teach Accessible Curricula
Join as a Partner

Consult with

AccessComputing
* Apply for a Minigrant

« Find Additional Resources
for Educators and

The Alliance for Access to Computing Careers

al

Videos Knowledge Base

Q

Search

AccessComputing

on: A
High school, college, and
graduate students with
disabilities can connect with fon:

mentors and professionals to
learn about internships and
other opportunities in

\ sabilities can succeed in STEM academic programs and
computing fields.

For Students with Disabilities

Join the Team

Find an Internship
Consider an REU

« Submit Your Resume to an

Online Database

Consult Additional
Reso es for S e

AccessSTEM, AccessComputing @ UW DO-IT
(531 A7t https://www.washington.edu/doit/programs)
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