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2.(a)

Discrimination on the basis of disability means

Discrimination shall mean

any distinction, exclusion or restriction

on the basis of disability

which has the purpose or effect of impairing or nullifying the recognition, enjoyment or

exercise, on an equal basis with others,

exercise by persons with dis-
abilities, on an equal footing,

of all human rights and fundamental

freedom
It includes

in the political, economic, social, cultural, civil or any other field.

freedoms.
(b)Discrimination shall include

all forms of discrimination, including

denial of reasonable
accommodation;

denial of reasonable
accommodation [and direct
and indirect discrimination]

direct and indirect
discrimination;

direct, indirect and systemic,
and shall also include
discrimination based on an

actual or perceived disability.
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1. States Parties recognise that all persons are equal

before and under the law

| Before the law

and are entitled without any discrimination to the equal protection

and equal benefit of the law.
2. States Parties shall prohibit

of the law.

States Parties shall prohibit

all discrimination on the basis of

any discrimination on the basis of

disability and guarantee to

disability, and guarantee to all

persons with disabilities equal and effective protection against

discrimination on all grounds. discrimination.

States Parties shall also prohibit any discrimination and guarantee to

persons with

all persons with

- disabilities equal and effective protection against discrimination

on any other grounds.

on any ground such as race, colour, sex,
language, religion, political or other opinion,
national or social origin, property, birth, source
or type of disability, age, or any other status.

3. Discrimination does not include a provision,
criterion or practice that is objectively and
demonstrably justified by the State Party by a
legitimate aim and the means of achieving that
aim are reasonable and necessary.

3. States Parties undertake
to

3. In order to promote equality
and eliminate discrimination[,]
States Parties shall

4. In order to secure the right to equality for
persons with disabilities, States Parties
undertake to

take all appropriate

steps

steps, including by legislation,

to ensure that reasonable accommodation is provided.

to provide reasonable accommodation,

defined as necessary and appropriate
modification and adjustments to guarantee to
persons with disabilities the enjoyment or
exercise on an equal footing of all human rights
and fundamental freedoms, unless such
measures would impose a disproportionate
burden.

4. Specific measures 4. Measures

5. Special measures

which are necessary to accelerate or achieve

aimed at accelerating

de facto equality of persons with disabilities shall not be considered discrimination

under the terms of the present
Convention.

on the basis of disability.

as defined in the present Convention,

but shall in no way entail as a consequence the
maintenance of unequal or separate standards;
those measures shall be discontinued when the
objectives of equality of opportunity and
treatment have been achieved.

)
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27 1. States Parties recognize

27 ~ 22 States Parties recognize

The right of persons with disabilities to work,

on an equal basis with others; this includes the right to the

which includes the

opportunity to gain a living by work

freely chosen or accepted in a labour market and work environment that is

open, inclusive and accessible to persons with disabilities. States Parties shall

that they freely choose or
accept, with a view to promoting
equal opportunity and treatment
of persons with disabilities, and
protecting them from poverty.
States Parties shall

set an example through
employment of persons
with disabilities in the
public sector, and shall
take other appropriate
steps to

take appropriate steps to

safeguard and promote the realization of the

right to work,

this right,

including for those who acquire a disability during
the course of employment, by taking appropriate
steps, including through legislation,

o, inter alia: inter alia:

including measures:

including measures to:

(b)
(©)

(a)

(@)

(b)
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(a) Prohibit (@) To prohibit

(@) To protect

(h) protect

discrimination on the basis of disability with regard
to all matters concerning all forms of employment,
including

through legislation persons with disabilities with regard to

conditions of recruitment, hiring and

employment, continuance of employment, career advancement

and safe and healthy I ,and

working conditions;

, working conditions,

(b) Protect I (b) To protect

the rights of persons with disabilities, on an equal
basis with others, to just and favourable conditions
of work,

including equal opportunities and

including

equal remuneration for work of equal

value, safe and healthy working

value and equal opportunities,

conditions, including protection from harassment,

I conditions

and the redress of
grievances;

and the redressing of grievances;

and the redressing of
grievances,

(c) Ensure that (c) To ensure that

I (b) To ensure that

and to ensure that

persons with disabilities are able to exercise their labour and trade union

rights on an equal basis rights [on an equal rights in accordance rights;
with others; basis with others and | with national laws of
in accordance with general legislation;
national laws of
general application];
(e)
()
()
9
(h)
(1)
13
14

10




(d) Enable persons (d) To enable persons (¢) To enable (b) enable persons
persons
With disabilities to have effective access to general technical and vocational guidance
programmes, placement services programs, placement services,
assistive devices,
and vocational and continuing training;
(e) Promote I (e) To promote I (d) To promote I (c) promote

employment opportunities and career advancement for persons with disabilities in the

labour market, open labour market, including
opportunities for self-employment
and starting one's own business,
as well as assistance in finding, obtaining and maintaining
and returning to employment; employment;
(f) Promote I (f) To promote I (e) To promote
opportunities for self-employment, entrepreneurship
, the development of _ _
cooperatives
and starting one”s own business;
(9) Employ I (9) To employ (i) ensure that
persons with disabilities persons with disabilities
- have equal opportunity to
employment
In the public sector, in the public sector;
(h) Promote I (h) To promote (f) To encourage (d) encourage
the employment of persons with disabilities in the employers to hire persons with disabilities
private sector
through appropriate policies and measures, which may include , such as through
affirmative action programmes, affirmative action programs,
incentives and other measures; incentives and quotas;
(i) Ensure that I (i) To ensure that I (9) To ensure that (e) ensure the
reasonable accommodation is provided to reasonable accommodation of
persons with disabilities in the
workplace; workplace and work environment;
(j) Promote the I () To promote the I (h) To promote the | (f) promote the
acquisition by persons with disabilities of work experience in the open labour market;
(k) Promote I (k) To promote I (i) To promote I (9) promote
vocational and professional rehabilitation, job retention and return-to-work
programmes for persons with disabilities. I programs;
1 8

11
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2.(a)(iii) To promote recognition of

(j) promote recognition of

the skills, merits

and abilities , abilities and contributions

of persons with disabilities

, and of their contributions -

to the workplace and the labour

market;

market, and to combat stereotypes and
prejudices about persons with disabilities in
the workplace and the labour market.

2. States Parties shall ensure that persons with
disabilities are not held in slavery or in servitude,
and are protected, on an equal basis with others,
from forced or compulsory labour.

(

(

(

(

5)

)

)

) (the integrity of the person)
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Disability Caucus Room

Disability Caucus meeting

EU
N0.81(2007.3)
-EU
No0.87(2008.3)
(1997)
National Council of Disability White Paper - Understanding the Role of an International Convention on the
Human Rights of People with Disabilities (2002a)
A Reference Tool: Understanding the Potential Content and Structure of an International Convention on
the Human Rights of People with Disabilities(2002b)
An International Disability and Human Rights Convention: What you Need to Know about International
Human Rights Law and Efforts to Gain Equality and Justice for People with Disabilities in the US and
Abroad.(2003c)
United Nations, Division for Social Policy and Development The UN and Disabled Persons: First fifty Years

(1999) http://www.un.org/esa/socdev/enable/dis50y00.htm

A/RES/48/96 adopted by the General Assembly at its 48th session on 20 December 1993 titled “Standard Rules
on the Equalization of Opportunities for Persons with Disabilities”

A/RES/56/168 adopted by the General Assembly at its 56th session on 19 December 2001 titled
“Comprehensive and integral international convention to promote and protect the rights and dignity of
persons with disabilities”

A/RES/56/510 adopted by the General Assembly at its 56th session on 23 July 2002 titled “Accreditation and
participation of non-governmental organizations in the Ad Hoc Committee on a Comprehensive and Integral
International Convention on Protection and Promotion of the Rights and Dignity of Persons with
Disabilities”

A/RES/61/106 adopted by the General Assembly at its 61st session on 13 December 2006 titled “Convention on
the Rights of Persons with Disabilities”

16



Report of the Working Group to the Ad Hoc Committee (AJAC.265/2004/WG/1)

Letter dated 7 October 2005 from the Chairman to all members of the Committee
(AJAC.265/2006/1)

Report of the Ad Hoc Committee on a Comprehensive and Integral International Convention on
the Protection and Promotion of the Rights and Dignity of Persons with Disabilities on its

seventh session (A/AC.265/2006/2)

Draft articles for a Comprehensive and Integral International Convention on the Protection and
Promotion of the Rights and Dignity of Persons with Disabilities: Annex 1 of Report of the
Working Group to the Ad Hoc Committee (AJAC.265/2004/WG/1)

Draft, Comprehensive and Integral International Convention on the Protection and Promotion of
the Rights and Dignity of Persons with Disabilities: Annex 1 of Letter dated 7 October 2005
from the Chairman to all members of the Committee (A/AC.265/2006/1)

International Convention on the Rights of Persons with Disabilities: Working text: Annex of

Report of seventh session the Ad Hoc Committee (A/AC.265/2006/2)
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(take into account the
principles relating to the status and functioning of national institutions for protection and promotion of
human rights) 1993
E/CN.4/RES/1992/54 A/RES/48/134

“National institutions for the promotion and
protection of human rights” “Principles relating to the status of
national institutions”

( ) (CRCI/C/15/Add.231, 2004)

““Paris Principles (General Assembly resolution 48/134)>~

Ennis,N. The New UN Disability Rights Convention: Support in the United States for

Ratification and Implementation (2007)
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ILO ILO welcomes new UN Convention on rights of people with disabilities (2006)

. Ppp.231-243, (2007)
, , No31 2004

Montero, F Rehabilitation and Habilitation:Powerful Tools for Empowerment, International
Rehabilitation Review ,56(1),pp.31-32(2007)

Murray ,B Right to Work amd Employment: Promoting Inclusion and Integration, International
Rehabilitation Review ,56(1),pp.33(2007)

(2007)

United Nations General Assembly Resolution 48/134 of 20 December,1993 (1993)

United Nations Standard Rules on the Equalization of Opportunities for Persons with Disabilities
(1993)

United Nations Why a Convention? (2007)

United Nations From Exclusion to Equality: Realizing the rights of persons with disabilities —
Handbook for Parliamentarians on the Convention on the Rights of Persons with Disabilities and
its Optional Protocol (2007)

Quinn,G.,&Degener, T.with Bruce.A.,Burke,C., Castellino,J.Kenna,P. Kilkelly,U.,Quinlivan,S.
Human Rights and Disability: The current use and future potential of United Nations human

rights instruments in the context of di ability. U.N.,NewYork & Geneva (2002)
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— Programmbheft
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2008 17

2007

(Workshop on Promoting the Ratification and Implementation of the Convention on the Rights of
Persons with Disabilities in Australia) (Human Rights

and Equal Opportunity Commission)

1)
(Human Rights and Equal
Opportunity Commission) 1986
(Disability Discrimination)
Thornton(1997)
1990
1992 (Disability Discrimination Act)
2
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...focus on that CRPD as it is, rather than on what it

‘might’ or ‘should’ have been.

33

®3)

(Queensland Advocacy Incorporated)

4)
(Federal Attorney-General)
6 5

(Standing Committee of Australian Attorneys General SCAG)

(treaty body system)
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(5)
(Department of Family, Community Services and Indigenous Affairs,

FCSIA)

(6)

(National Interest Analysis, NIA)

(public hearing)
Regulatory Impact
Statement (RIS)

@)

2008 12 )
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1982 (Canadian Charter of Rights and Freedoms

1982 ) 15

(without discrimination and, in particular, without discrimination based on race, national or

ethnic origin, colour, religion, sex, age or mental or physical disability)

(Canadian Human Rights Act 1976 1985 )
(disability)
1985 Canadian Human
Rights Commission) 1992 (reasonable
accommodation)
1995 (Employment Equity Act
(person with disabilities)
100
(2
2007 30 Peter
MacKay 2006

56



(provinces) (territories)

2008 12 2008 17
p.55 2008
( )
Regulation Impact
Statement (RIS) The Office of Best Practice Regulation Productivity
Commission
16
19
17

Report to the Human Rights and Equal Opportunity Commission on the Workshop on Promoting
the Ratification and Implementation of the Convention on the Rights of Persons with Disabilities in

Australia (2007)
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30

United Nations (2007)
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denied
“Persons with disabilities continued being denied their human rights and were kept on the margins

of society in all parts of the world.”
“...persons with

disabilities continue to face barriers in their participation as equal members of society and

violations of their human rights in all parts of the world,”

United Nations (2007) 150
114

109

“Persons with disabilities are routinely denied these basic rights”
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“constitution” , “constitutional”

(legislative, administrative and other measures)
“legislative” “constitutional” “constitutional,
legislative” “constitutional and legislative” “It is critically

important that the recognition and protection of the rights of persons with disabilities be enshrined

in the supreme law of the country, that is, in the national constitution or in basic laws.”

27
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2 (1LO)

ILO “descent work”

ILO
27 “descent work”
“descent work”

2007 12 3

27

“descent work”

ILO “descent work”
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ILO “descent work” “descent

work”
4.2 NGO
NGO
NGO
NGO

1)
a. (RI)
(http://'www.riglobal.org/)

(advocacy)

FAQ
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b. (DPI)
URL (http://www.icrpd.net/)
"Ratification Toolkit"

"Implementation Toolkit"

(Council of Canadians with

Disabilities)
C. (EDF)
(European Disability Forum)
(IDA)
EDF
EDF
(European Disability Forum (2007))

d.

2008 “Hear our \Woices ( )

Priority Issues”
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NGO

(International Disability Caucus)

2007 10 RI 2008 IDA
IDA 2008 18 IDA IDA
CRPD Forum
13

A. O'Reilly The right to decent work of persons with disabilities, International Labour Organization
(2007)

Disabled Peoples’ International 1CPRD Ratification Toolkit (2006) http://www.icprd.net/

Disabled Peoples’ International 1CPRD Implementation Toolkit (2007) http://www.icprd.net/

European Disability Forum EDF Guidance document on the Convention on the rights of persons
with disabilities (2007)

Inclusion International This is our Convention too! People with intellectual disabilities & the right
to make decisions (2007)

Inclusion International Hear Our Voices Priority Issues (2008)

Rehabilitation International RI and the UN Convention Factsheets (CRPD overview Convention
FAQ's Advocacy Women and Disability Non-Discrimination Accessibility Health) (2007)

United Nations PowerPoint Convention in Brief (2006) http://www.un.org/disabilities

United Nations Handbook for Parliamentarians on the Convention on the Rights of Persons with

Disabilities (2007)
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