F2E EFTEEMNEVICEITIEZTENEZIL L SENERE
1 [XCHIC

RESEHMERIS40 (0 (UN Doc. A/RES/61/106, Annex I 2)) OFFFIEIL, BRIV TABRAYALE 23
FIHRMEIND Z L 2T 27200 Y 28 CLEHELET) 23 0] (F 27 £ 1HO) iz
B, Fio, FREE, BEICOWCOREE O ZEHT 2 b0, EAOKLEIIEL, A
BRI N D Z L AR LT AU 720 (55 24 52 2 3H(0),

TS OHE & & O ARENTIX A EEAIEE | (reasonable accommodation, aménagements raisonnables,
ajustes razonables) &\W\O FENFHTEIRGT 5 (BF 25, HOHS. HFH1452H, FH245K2H - 5, 5§
27 &£ 1H), LiL, ZOSEE, IhE CICEETHRRS N EZAESOOPITTR o2, GBI
BUEIIERE EE DD THLWEETHY . ZOBMEEZH OMICT HREMNH D5 2 LIFREN RV,

AREFNTIIT D EHMEE O SO K & RSO 1 21%, ZsFEZER (non-discrimination) & 4% (2
HLTWDHZETHD, Thbb, REMITBNTIE THEMEE O A E] (denial of reasonable
accommodation; refus d’aménagement raisonnable; denegacién de ajustes razonables) 7%, £kiE X5~
& [BEEICEESZEN) (CAF, BEEEN) O FETHL ZERHRINTNIDOTHD (H25), £2
TARRIE, EEEOZEEIZER LT, ARKNICBT 568 EOERNEZIRY | £ ORHE REDO—
AR ONNITHZ LA HNET D,

DIFIZRO T, EPREETHENSOPRINSN D £ ToORMEE . 2% - JE29] (equality and
non-discrimination) DO—xHE (55545 & OPIRIRLRE N OMEEAB OER (B 25%) LICENALZEV TR
BT 5, WIZ, FIEEER L OB A E 2. AR 5 OB EIED R L R~ 2 Y, s
BT REEFER] - S PRAIELRE & OB CEZRE ORBIC OV TRET 223, Z OB IE KON EA FEE2 (Council
of the European Union) 7% 2000 4 11 A 27 HIZER L7z TEH EWEEICZI T 2 BEREED 120 O — i
HRXEICPET 2545 2000/78/EC) (LAF, T 55— Pl F5 1) (0 L303/16, 2000) (Z5E 0 % & BLATAL
EOBEEE . REKNOENE AT 5, UL EEEE X TRAZIC, BRAYS B S & oo
T, RERNICEHIT 5 A HAELE ORHE L E (FAROEE &) 2T 5,

B, MEFHAFRNICT, BEROEEERO [EH] TEI NP bo0, Zibo &) A
X)L 1 RICENENRL SN, LALARTIE. AFICEBWTHERLN TV LEEROEEEZ O T
A NEEENOIRE TED L HICEBEESNBED DN, LWV IFREEED, ZnbD & 2oV T
Wb,



2 FENOFRFETORRE

[EEAR S 56 [ ] (2001 4F) TEAR S 7ziki# (UN Doc. A/RES/56/168) 12XV | FEEHHEFISAIIC
BT 25 EES (LT, FilZE) OBRENSRE SN, FHlIZEOZE 1 HH (2002 4F) &5 2 Bl (2003
) DOEFETIE. FRIZBOMNE B LR LB DOFMNERITFAEL RN o7, £O X REMERIL, BUN
& NGO & [EWN AR DA TR S L5 1EHHIE (Working Group) (2004 42) (230 THID THRERL
Entz, ZOFEZ (UN Doc. A/AC.265/2004/WG/1, Annex 1) % Afa CTld WG &\ 9,

Rl Z D% 3 [ (2004 4F) 1IZHB W TC, WG BOHE 1 @iz, F4RISH (2004 ) TIEE
LBk n &L biz, B2uintaE o7, H5HE=H (2005 4) Tid, —HOEIUIET 2 IEAXHED
bz, £ LTH 6 REH (2005 4F) 128\ T, WG ROFE 2N/ T Lz, Z0O% 6 RISHINHEL T
D 2 71 HE5#% 72 2005 4 10 H 7 HIZ, FillEO#RIT. ZIvE TOSWI O 4 B LT 87z 72 K0 B4

(LF. #KE%) (UN Doc. A/AC.265/2006/1, Annex I) Z#AEK L, ZHAH 7REIEH (2006 4) 1ZHB1F2

FRIRZWBOINE B L SN, B TRISHTIE, BREOHE 1HVKET L. £ ORUWRIRZ MW LTo#i-7a g
KER (LT, EIE#EZS) (UN Doc. A/AC.265/2006/2, Annex IT) 23EER & 417,

ZOEERRBICESWTHRAZERTONTZE 8 Il (2006 8 H) OERMEHIZIHNT, X< %
KINBIZOWTOEREGENFLI, T2k L725% (UN Doc. A/AC.265/2006/4, Annex IT) 73 ERIR &
iz GBIGEREERR LI TERIRSNT), ZORET, BEHE (9~11 A) T, S E S EREEIm
IAEIE i S LTt B 8 BIFBHSH (12 H 5 A) T, S HIIEE Mz b vz ETHIRE 7= (UN Doc.
A/61/611, Annex I and II), £ L CZOERIL, TOEFEONRTEEZR LIS, [EHRAE 61 [MIAHT 12
H 13 AR &7z (UN Doc. A/RES/61/106, Annex I and IT) .

COXIRPARETORGE (F2—1) NobnDd X O, FlZEE 8 BIEHIZB W TR O EEMA
HIZOWTOREARGENMFONLETITUL, TKRENIHDTDHE. (1) WGZE, (2) ERE. (3) EE
BRE LD BODEMERBP RISz, P - FEHNCHOW T RANTHIE T DI L7243 LT
AR, BRELEERRRZRLDEWT, WG REBRRLEDEWICHAD L, EHRFICEEES, £2
T, WG RLEFBRE L 2 BBICHET T, ROXHIZE S ZLNTE D,

£ WG BHE 7RI, B HRMERKIE 26 ZRITHLL LIPS - JEZERIOLF 28 L, 2 olEEHZ O
b 5P D EMITEES R E LT 5, 7] 2 H@OIE, 2R OEREED D, 2 H@IZED DR DE
LM ZERIRFESA R 1 SR ORI SRAVE 1 R 1O LT 5, 2EHOIEL, ZiciEdb b
BReD R & Ete LD, TESGEN |, TRHEZEN ), TASRRZER ), TBREICH HEFITHES ER . [RER



SNTEFICESER 200RT 5, 2055 FEkSNTEE] (perceived disability) (3, BEIZ KN
FEEZERIMPESRAE 2 @Dz b [BEFEORG, (perception of disability) &\ 9 KB THEN TV D,
[F 3IEIL, ZMAFFATHHELRIT S, ZOBEL. HBHERNEES BER 18 FITED 2 250
FEEMEL Vb, o LAEHBE B AIESE 2 KI8T 5 TR OFFEBEICIT, 74 X,
BHABEOER & ZORMERGF L ED TRV | BHYE MRS 5 ROBUERY & —HLET 5
(IREsB ) DT, W5 HIE, % LoV (de facto equality) ZAEiET 2 HFEIZB T 5 HIE
Th O, LMEZERIRBESRKE 4 5 1 HLONFEERNIBESRAE 1 4 HITERT 2 Y (R2-25231),

TR LT, BRETIHRO LS REEN SN (R2-3%2FW), £7. WG ZHT7THXR1EHOEH
FIZ2NEIIE RSz BT, BEEFE 5K 1H (H MRS 26 JELOXE) L 2H (BHEZOMH S
DD HMIES L EROEEIE) LT THE STz, WG 5 7 % 2 H@MITED BTV 2RI D EF
EfEFE b, —AMESNTEREFE 25 (L) BNz, ZHOFERER 2 WG 25 7 5 3L, HIBR
Sz, WG EE 7HR4THIZED LN AGHMEEONFIL, —HEENSNZET, BEEE 25 (B
EH 55431 (AFOFRE) Ll ChiESN, WG £H 7TL5HEICRITD [FEEOFE] 2ty
DIFEICRAT O HUEIX, e RS, BERE 5 R4 HITEN N, ok, WG 225 7 &RITIE, (¥
T O O R 2 50 LTZIIEDY 6 5L (24~29) SN TV, @BREZETITEN D OEISS S 7z,

BRBIED DO - REENOER B25%) LFE - FENO—RBE (B55%) ORE (X
2-4) F BESBREFE25-H55 (£2-5) 0L bT, BKMNICEBERS CHRIRSN-F0F 2 4% -
54 (£2-6) IZBVWTH, HTOEBENShZbOOBE IR, 72770, ZOFETOBEDOHIZIE,
®%ikd 2 L o2, TAEMEEOSE] SHESND 5T MEEEN) BHEESND &V EICEERE
BEREENTWD,

3 BHEMEEREDRZSEE

TEEMRIZRB W THAREIL, BEFOANERMIITEHMEE L WO SEN VLN TELT, ZOFE
(B R72N =8, ZOREEZH BT H0ERSH D, & ER L (Daily Summary, 3(4)), 7305+
RICABND K912, 72 LNTHEERS O Tk, BNES (EU) #EEORFRL—EHO NGO 72 S13Hlc L
Th, TOMODRERIE > THHMEBOBMIIE L RO R0l £ Ta—F 0 F—4—%, HEI
vy r—ya e (LUF, RD) % (Gerard Quinn) (ZxF L, SEAEE OBESIZET 2 A0/ NEE
B L, ZOWHELLVEL DD LEEFE L (Ibid), RI fR#FIL. ZoWi#Elck T 5 48R &/
WA THAME L (Daily Summaries, 3(8)(9). TONEIZ, WG EOMIE 27 (£2-7) TIN5 Z
Lo,



ZOMIE 27 ([ X, EERRICBOV T, HSERANZES RIER 55 (1994 ) IZitEshTn
5EBVIC THHREORE (K] IENTHD, EFETDIEBWRS, ZRICCET2E B0,
[EEAIBLE DI E | MR TH D 0ENI OV TTEmRS DTz, ZOR, EREETIE L i
XA HEAIELE & FEAR & OBIEMEZ TR L Tz RIAERN T2h bz A ThEShi] Ll L 51T, &
FARRCOA v FIEE SO a 742 58302iE, T BRMELE O K4 (failure to make (accord) reasonable
accommodation) MZERITH S, EHESH TV (Daily Summaries, 3(2)(4), LrL2Aanh, fERo &
ZA. WG B 7 FRITED D EHIBLE R OEE AN OERITIL, AHRIALE & FEZ2ER] & o B B T
TRWICERRA Sz, LndIc, BRIEICB O TRIZERED T ) Bz, [GEEEOEE
WA THD LEOBEPBREND LI IThholz, UTICEBWTE, ZOMmAEED, FlEICEIT 5658
HRCRE & 3D < 2 iam 2 BEBL S 2,

FP WG EB7HR4H (F2-7) ICHT 2BMEEICOWTEHL TRBZ 9, =& 21358 4 RIaWIcE
Wi, 708185/ 835 CJ (on an equal footing) % MiLdF & O W& %A L L TJ (on an equal basis
with others) I[ZEF 32 Z LIZHENE LN (Daily Summary, 5(10)), Ziux, 5,/ /2 (footing)
EWVH)BEDN, —HOBEEZICE > THE L RWEREWE AT 5 E5DEKE (E.g., Landmine Survivors
Network, 2004) 235z F Ahvoi=Z &2k D,

Flo, WG BE7FR4BITED L2 HHAIBE O ERICPT HEIEL LT, GPRAYELEDME A OB BARHY
==X b DO TH Y, Hx N TR D MER L 728 (an individualized concept) Td 5
NPT, TNEE®RT D FFEDLGEICKE L S415H | (where needed in a particular case) &9 UE
ZUHERITEMT NE TH S L OREL EUNREDTV (Daily Summaries, 5(3)(10)) , € 12580 b7z,
D SCE D ERE AR F 81T 2 GEIELE OER (£ 2-8) IZBVTHWLRTND Z &
LoD E91T. ZOEURKROREEBIIFEFTOMIEITIH S bOTH T,

B2z, AR S NIi&) o=anZ U —& LT, SEEREONAIT. 72 & 23 A O%1H Tk 1990
FEEEL HOT AV A ANE (ADA) OEERZE I ThL L HIC, BEOHL77EE (FEKOEEE) L
& O Tk - 280 FE | (interactive process) % i U CTHFE/L SN TN LD THD LB LGS (EU
Network of Independent Experts on Disability Discrimination, 2004; JI[&, 2007), Z @, ARFEHITEB W
TiE Tk - ZQfE) &0 ) CEVRIIRIICE EN TV RSO0, WG R 27 23, & BEARLE DN
APRET HWMBOREE LT, MERHL) & THE - AZuhife)] Oy OBERE LT TND 2 LITHET &
ThHhh b9,

IHIZ, WG BETHA4TEOFTHMIIBITAELEE LT, RO E M T 5729 (to provide
reasonable accommodation) &) LE% [AEPEENSIREE SN D Z &L 2T 5720 (to ensure that



reasonable accommodation is provided) (ZZH 3§ XEThHh 5D, L DIEEEZ EUREDM TV, ZUXEA I
7z (Daily Summary, 5(10)) °, EUREIC LivE, EIXSPMEE 4 B ITREETE T 2L A0
ARV TREENGHNREZ LT IRBLA IO THY | EITFAEIEIC X5 EFRAELE OFR 2 fE
TORBEAD ZLIThD, X LT, A REF, BHHIITADTODA L I N—2T A 07 T8
i Z1TVF 5 — T, REGEOELAIZZNNE L O CHAENBLE O EDS NI D, Lilk~DD,
ZNTHRBEITGHAEE Z E#EICRET2ZBEZASBE1H 5, LFRELE,

TN DEREAR TITFHE LSRR TERWVLA, KFITED LG BMRLEN 1T~ TOAEROHEAR
HE] (B25) LW RWEFEICHEASND Z EnbBx 5L, AEMEUE O AR R R AICHRE X
NDHZETRnsH Y, e ZIEARENE 14 & (FROABKROLSE) 2HEMRO L IITEDTND LI,
E O LAKENE, D7 & b FEFFCITHTRICL Y AR ZEbD TV D REER T L THEM
FLIE 2 AR HE L 22T TR b e S s, TRIKEIT. BEEPWTIOFHEZE L Tb Bl aEbh
AL, UEEE DM & OVEE ML U CEBAMIEIC L D REE 2T MR E /T D2 L
W Z DEKOBE R OFRANZHEVER Y b d Z & (HEMEEDREC LD b0 aET) ZMIkT 51,

ZoMIZh, WG 5 7R 4HEICHT HROEEE LT, BAMICET 55 EE0EEOFRMEE & E R ik
THRDOHEIZEH LT, a—7 4 x—%—X, WG EHE7RAHEDOFHMO 1T XTOM Yo E (Ll
fEE A 5170) ] (all appropriate steps, including by legislation) &9 XE D6 [y EZ G e O
HozElRd 52 L2 RE L. ZAUIZ L O3 EET (Daily Summary, 5(10)) fRfHl sz, 2—7 1 X
— X —|ZXAUX, IR (general obligations) Z/EH7= WG L5 4 5O [NLIERE | 13RS
THEY, TRCE>TEHFZ NEHE] 2T 2608 ROLNTNAHDOT, bIbX NIEEELY G
EWVHLEZ WG EH 7R AHICAN T BETAR,

LLE TR CE 2 FFEEEILT T, F6 BASMOMRBICARINTHBRERFE 2 LK OHE 553 (F
2-4) [IRKBEESTZ, L L, ZOHEROBEMICHE N T, KRE LT, BEEZENOPIC TE5HENEED
BE] NEEND LEDOXFITRA LN >Tz, GEELEIZOWTREREIEZ AR ON-DIE, 57 B
A THBETH D,

57 AT, ASMICERTEEEN NI [ARNREOTE)] NEEND 2 L2 BT %S
n, HEEREa—H 2 (IDC), EU, 54, axZVh, VeTFrvaZfy A=AV T, =a—
V=TV R AARTIN, TTIN NY=F— R hRITOERENLFE-NIC RSN, LirL, 'L
B BT R aRRIFIFOZ LITEEL R L, AARAREBITAPIIEE & FREEEN & 2RO 5 2 &I
Bkt LTz, TOHIZRIT 565 R 2 BN Lo/ E#RRIC T B 7RSEICEN T, —HofRER
BELZICH20b 5T, LM EONRFIT TEBENEEOEE] NEEENO—BETHSL Z L 2K



£ff L7z (Daily Summary, 8(12)), ##e LT, 7 HSMOEEHICHRRSNIZEERRERF 25 (F2-
5) i, [HHEMEEOEE) NEEEINCEEND ZENHRINDZ LilkoT, ZL T, F8EH
IZBIT D 5MRWER T, EERES CHIRSNEFIFE 258 (£2-6) 2BV TH, TEEICESZERNC
. BHEPREOREEZELH DL WLIREOENE T LWV ) —XUBHERF SO TH D,

ks, MEEZER N OVGEIELE & B 2 HE AR L LT, ZOBRHE L TRERLV IR, AEHN
DZPHBIEICIB N T [HHMEEOTE] NREEENO—TFREE LT THE] Shi-o & i3, T
ZER E VI BIENEIND HE] SN2 e Tho, b2 bHEARSHICERSN-a—TFT 1 x—#
—#& (UN Doc. A/59/360, Annex IV) (2 JAuid, RISENZIBWTIE, [ZEHNZIE, BN R O] 2
Gl bW OO ENEGT] L) UFITMREEN B LN TV, ITH20 06T, FfEHITEIRE
NIRRT TEHEEN KR OMEEEN 2 ETe] LW XENERIND Z L3 Rh o T, 1EEMS K ORRIZE
BT D THEZEN %20 < DiEmiklOFEMIIATR CIIE T 203, ZOXLENFIMLHESNTZZ &
X0 fEEHEICB N TT A7 > FIGE (Daily Summary, 3(4)) 23EH L T2 X 91, ASEKICE0
T TR OMBER—R X TH o 2O (B245%) ofic MREEEN] BEENHEDIC
LTH—RENST KR LIEFED VNS LR,

4 BEEZ] - FENERELERDES

PR HHERSRAVHE 2 RITER SN TV DA HAIALRE (R 2-6) 13, RE T TRD 3 DDEHENOR D,
IS, AEBRLE LIE, EEEICLD [TRTOMNMERCERIAH] OFEREA LITHEZMHEET 572
DITATOND LB Y 728} O | (necessary and appropriate modification and adjustments)
Thd, LIUTH 212, WEEOMEEAN e =— XCHFREICHET 572018 FFEDLAICLEL S
% H DT 5] (where needed in a particular case), FAUEEE 312, A K OFHHE AT S MK LT I8y
AW T E A ) (HARBUFEGR [ 2 5 U= XX o £ ) (disproportionate or undue burden,

charge disproportionnée ou indue, carga desproporcionada o indebida) ZFE9 & D TiX7eL,

PNDFHEAE R T 2 G EIEEDOERIL. WG FHNE 27 (F2-7) ZRIhTWd koo, BHSEE
FEOIFIERTMTEHLRTNIR G T, EIENEROSHMELEERE LR2TER L0 ad, T
) (general) & [Zzdkih) (flexible) OG22 T\ 5, ZALERKRHIEFER L TIRLR2VDIE, A
KNTED D AHNBLEOERITIT, HHIEERGELZ L OLENEENTNDHI L THSH, Tk, kL
c IRFEOHEIIKNELEIND] EVWIHIXLETHDH, Ziiud, APMEENE A~ N TR 5 HERES -
W& ThHZLaBERTINPIC, EHNRMR AT LR T 47 T 7vay (T77—~7 47 -
T ay) EAEMEE L IE LXKl &n S (EU Network of Independent Experts on Disability
Discrimination, 2004; JI1&, 2007), 24L& B L CHEEZROL, EHLE B AETIZHB W LA



FLRE & 7251 & DBV R R Tl o 7o DI L, EFERHEFIZKNOLH AT, EEENOEROTIZ T4
HEREDOSE] BNHRHMICEEN TS Z L THD (B2R), Z0O X DIIIHFENEARERITHK DN TN
5O EARLEIZ BRI 2 AR L, ZOBERIIBNTH T 0 YT AR E b ORI T 47 - T s a v
EEEAIEN S (Tbid.),

ZD XD INEST BN D ARFKOEHRBLE K OEEZENCEE ST 2 EHEOEF L LT, LTIZENT
L (1) 441, (2) BOEKR2H, (3) FEERIHEITHOVWTHRANTEE, b, H45K1HIT,
RERDO—RNFEHZ ED TV DO EMRICBA L, HB552HEKO3HE (K2-6) ITEDLIHRE LI
HTHRTHZ b TES,

H 10, ERO—RIIBBEZED DEFKFHE AR 1HDOKFDONL O, IR OBEAFO FHAMESR
FNCEEN TV DREHELMEL TR, EOMELRW LA BHICL D EIITAZEEILET 52 L DR
HF. FAAMNCET 2 EEENZHPET 2B L2 # T2 2 L bERICEE ST D, L& 2E, =R
GHEE 2 (ICIERIT 55 4 S 1 HE@IE, [TFROEZ, ZOFKICEB LRV 7R 5174 XIXETE b E
L¥EZ . Do, AOYJFMOBEREN Z OGRS TITEIT 5 2 & 2R3 5] EED D, Elo, MEER]
WREEAE 2 FOOBEMETH D5 4 5 1HD)IE, FEFH T 2200 & 7 2BEF O - BRI - 5 -
BEITZEELED BHELEV T O MELZHET 2 2 L 2EHRICEE ST D, TO X9 RFHIM
2T, IMEERNIBESRE 2 () L RBEOBE- 25 4 5 1 HEIIE, A - Hk - REEEE VIR L
HIEEAER L RPET D I DICH T E 2 #T 5 2 L 2 ERICEGEOT 5.

55202, FEEARZEIET ARG 5 & 2 HIE, TEIE, REEICESSH B 5802 EIET 560
&L, WORDEMIZ LD EINH L THFEFEDNOMRINRIENRE L EEEIRET D) LEDD, 2
DFERNEE R & Bl U CRE T X3, ARRAH 45 23105, BREH, 20 R OSUERIMERNIZ SWT
A ERBLZERPAOLERHL L2 RIICHEL TWD ZE Th D, AT L AUT, IERREI,
FEFTH) AR R OSHERMEANICBE L TR, ZORMICE £ D EH TH > TEERIEICHE S & AIKFIC
(immediately) WM S5 6 DITE LZRWVIRY | 24 5 OHER| D 58472 F2 81 2 Wit 12 (progressively)
ERT D LWV BLEA D, BEICET DRI TR EIRO R KRIROFEHAN T, £z, LERGEITITERR
NOMNTHIEZ &£ 5 Z L ZRRT D,

22TV TEESEICESEHIFICHEA SND O I, & 2ITHAHERNER S RNERL 13 5 (#
BOWHER]) ICHiINTND L5, ERORIEREGEND, Zhpz, =& RER, (k0
HIMERNCAR D B CTH - Th, EMAE EOZEJNIE HICHBE SN2z o3, £, ERRfrei s 272
HIZZE LEZ bR TUTe b (B, 2007, p. 199), S 512, SHEICE, BEENO—FREL LT
[EHRBE O E | ZAIRHCEE IR 2 2 LR BT b (Lawson, 2007, pp. 588-589) .,



310, AEMELEICRT 2 RE & E D HARKKIE 5 4 ST LAUE, TRIEIT, PFEA e LR OE
AT D20, GEARENRIESND 2L 2MRT OO T X TOMEYREEL L 5], 20 [T
DY 72 HHE | (all appropriate steps; toutes les mesures appropriées) DOHIZIE, 178 L, "kl PE
E. #E Eof#ESS, Bk LklESRRoERmR» D 62372 X o INEHE) AEEnbd, £7-. Lawson

(Ibid., p. 599) 1. % 5% 3 HIZOEHAELEFRE O ECMRE 2 I8 < JAFME SE D72 O E TR E 2% U
720 QGBS DR A EHET D 7o DICHHBI @ S OB E 2 Rt L7720 375 Z L A ERICER LT
WH X Ilbng, il Tn5,

Z ® Lawson DIERIZNTRHEETH L2, QIZOWTHETHIUE, AFEKOZGBRICENTEH, TR
eV ELAM] & MBESH - BEETE L 2 BEST S Z LISk S hTns, 2 e 2 WG
ROMVE 27 1 KX, EHE - FEFIIGHEORE L2 LS2WEH & LT TIN5V A 28 AT
EHMN. EO—FH T, TOHSTAE (EFRIC K 2MEIEE) OFMAREIEIC XL > THIKSh 5 ~& ThH
5 Z LI RAENME STV (See also, Landmine Survivors Network, 2004), L2 L722R 5. im0
EZARFMNCED HEHMMEDOERITIT. ORI RLFIFEVIAENR 2Tz, LIeD> T, b
HUENARSEANC I T 2B BEUEICFIN2NE D —D2 & LTHA LISD & B R TIERIBT T 720,
BRI, REKIOYE LITRZRY | IR WA Lmfilhe - BERHEE & 28 LIS 2 BUELZ R T T

4IRS — R BB 5 5 Sl T, T oA, BRI E OB EER ORMNICET HHEIC LY
T UE SN D HEITIE. REAWRBLOTIZARN ],
5 BhYIC

Kim T AT & 91T, EHEEMEFISNICKIT 2B EOER L . EUDREMNYE AT 0%
NEZIFEIES MR RN, &b, KEGo IRV RAaHE] © REDLEIZBWTLEL S
N5 LWV XEPAFIRNCEENTZ &iF, T<EANTRONAZHETIEH 525, GEARE OB
(ZOWTOH@ L7 BENE BRI W TAEENSOH DL T L aRm LTV D Ko IZlbh s,

bolb, MEAITIIRERBENDEDH D, TIULHE 11T, BEEHANFNOLREITIE TEHEMELE DG E)
MEEERTHL LPRENTNDLZETHY, TOERT, KAFENIERYE BRSBTS LY b4
BEZGANTERNE L 720 T D, T2 LINIARIERICED 2 GEIEEIZ DWW T Y, ZTORE L EHEZENO—F
L L CHMIRT 28 NN AR50 (E.g, EU Network of Independent Experts on Disability
Discrimination, 2004), Z D@l DWW TH D & Z AN FREEHFT (ECI) OHIBII T STz, [E
FHEMERRAOZ BRIV TE, TEEBELEDOGE] ZEEENO L ED D Z LI T 2B R
HRLNTEN, BT, FIUIECPICHR SN, 202 SIIEESH OGBS DRBBEDO R 5T,



BRAMEIE M DA EDFERICL > THERENBDO LS,

REFNBOTIEENEEO—ER L LTI X b2 SENREIX, BEHICE > T [HNE»OMY /AT
LOG# ) CThY, EEEOM=—XIZEET 572012 FFEOHEICHNE S Sy, Zna Rt 241
RSB W T E R A 2RI 720, B 512, NEEREHOZRWERNIZ LB T ) a8 HRRLE
ThorEF2 LI, ZOX I RERNRFSERTHHHMEEIX, o L CEMNRMEKREETERUT

4T T aroroTa s T AEETIERY,

P B HERI S0 & JE )% — AR D & OFHIER D 2 & LT, BHEIEE O H 4B & feft A
P HN5, AMESOHEICIE, ABOESIZEM - BEESTF CERATIC Lo TiRitahs (B55%). Zh
2% LT REHOHEITIE, TR, BOar, REN. 2N EOSUERHERN 28T T+ X TO ALY
AR A /B ITRDIENWGBFICO > THEMEESEH UGS GE258), bos b, GHERELEOMENR
PDERINZ ED L S 0B TRESIT o 200%, BA (B 275%) SHE (B 24 %) SHKkoBEm (B
1428) DX IITAFKTH RSN TV DS ELSMNIE L TILT LHBA LTI RV, o, TRHDRX
(5527 4. H 245, %14 5) 2FEICHEDIE. e &b EZHEOMEAECHEHEITAEELE %
T2 EERTH D LMINGELN, UM ED K 5 2 FRIC X 5 A PREOBLE O TRt 2 #5K0 [E 23 fe fr
TOHRBEA I ONTH A TR,

5 3 OFERIT. AR TIEFRE Lgdo 72y, TR 12O\ T Th D, BEFHRIZKICIE TS
Bl OERITHLELD, TOFTEIZHLRIN TRV, ZO—FT, JEAYSE - BIHAES OHEIC
I TR OERVBRIT DIV, ERRTFAEINLIFRERO—DL L THEMBENIEDSIT 6N TS (&
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Article 2 Definitions

“Discrimination on the basis of disability” means any distinction, exclusion or restriction on the
basis of disability which has the purpose or effect of impairing or nullifying the recognition,
enjoyment or exercise, on an equal basis with others, of all human rights and fundamental
freedoms in the political, economic, social, cultural, civil or any other field. It includes all forms of
discrimination, including direct and indirect discrimination;

“Reasonable accommodation” means necessary and appropriate modification and adjustments not
imposing a disproportionate burden, where needed in a particular case, to ensure to persons with
disabilities the enjoyment or exercise on an equal basis with others of all human rights and

fundamental freedoms;
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Article 5 Equality and non-discrimination

1. States Parties recognize that all persons are equal before and under the law and are entitled
without any discrimination to the equal protection and equal benefit of the law.

2. States Parties shall prohibit any discrimination on the basis of disability and guarantee to
persons with disabilities equal and effective protection against discrimination. States Parties
shall also prohibit any discrimination and guarantee to persons with disabilities equal and
effective protection against discrimination on any other grounds.

3. States Parties undertake to take all appropriate steps to ensure that reasonable
accommodation is provided.

4. Measures which are necessary to accelerate or achieve de facto equality of persons with

disabilities shall not be considered discrimination on the basis of disability.

FEE5F FHFERUEEI

1 FERENL, TR TOFEDNEREORE O FIZBWTEETHY | Wk 5251678 LICERIC L 5F
FRRERORRE 2 Z T MR ZHT 52 2R D,

2 FRRENL, FEFIZESLS DB L EHEEILT Db DL L, RN 2 FEE Do 5h Rl 2efii#
EEEFIRET 5, fMOEIZ. £z, WHRLENGEETSEDLE L, OV RLBHRIZLD
ZERNTRE LT H D 08N R I Rl 2 PR IR IR D,

3 FRROENL, GERBEEMRIE SN D 2 L AR T D720 DT R TOM Y B A & H T L AT
Do

4 FEEHZFOFEELEOVEEZEE L UTERT 72D LB @ X, EEICHES S EZR & LTt
YRR

kAR OE 1 2B,

®2—5 BEBREE2F (BEZHNEAENEROER) SFE55F (FF - &5

Article 2 Definitions

“Discrimination on the basis of disability” means any distinction, exclusion or restriction on the
basis of disability which has the purpose or effect of impairing or nullifying the recognition,
enjoyment or exercise, on an equal basis with others, of all human rights and fundamental
freedoms in the political, economic, social, cultural, civil or any other field. It includes all forms of
discrimination, including denial of reasonable accommodation [and direct and indirect

discrimination];




“Reasonable accommodation” means necessary and appropriate modification and adjustments
not imposing a disproportionate burden, where needed in a particular case, to ensure to persons
with disabilities the enjoyment or exercise on an equal basis with others of all human rights and

fundamental freedoms;

F2F EH

MEEFICHES AR &iE, BEEICESH B LKA, PERSUIHIRTH - T, BAar), #EHHI,
oy, bRy, fTRAZOMDO WD D 5BIZR N TS, hoF L DOFEFELZHEMEL L TTXTDOA
MEMOEAR B 238 L. A LUMTET 2 2 L 2F L XUIENICT 2 AN XIIIRE 6725 6
D&V, FEFIZHES ENCE, SHEEOME NS EEEN L OMEEN] zatd b
HIERROZENZE T o

MERARCE] Lid, EEHEVPMOE & OFELEMEL L TT X TOANMEROEARNH R ZZH4 L X
AT 2 Z L 2R T D7D DOBENOHE Y R EF R OHETHY | BEDOHAICEBNTSHEL S
NHLDOTHY, o, FEIEWRERZRELVLDOEZN D,

Article 5 Equality and non-discrimination

1. States Parties recognize that all persons are equal before and under the law and are entitled
without any discrimination to the equal protection and equal benefit of the law.

2. States Parties shall prohibit all discrimination on the basis of disability and guarantee to
persons with disabilities equal and effective legal protection against discrimination on all
grounds.

3. In order to promote equality and eliminate discrimination States Parties shall take all
appropriate steps to ensure that reasonable accommodation is provided.

4. Specific measures which are necessary to accelerate or achieve de facto equality of persons with

disabilities shall not be considered discrimination under the terms of the present Convention.
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Article 2 Definitions

“Discrimination on the basis of disability” means any distinction, exclusion or restriction on the
basis of disability which has the purpose or effect of impairing or nullifying the recognition,
enjoyment or exercise, on an equal basis with others, of all human rights and fundamental
freedoms in the political, economic, social, cultural, civil or any other field. It includes all forms of
discrimination, including denial of reasonable accommodation;

“Reasonable accommodation” means necessary and appropriate modification and adjustments not
imposing a disproportionate or undue burden, where needed in a particular case, to ensure to
persons with disabilities the enjoyment or exercise on an equal basis with others of all human

rights and fundamental freedoms;
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Article 5 Equality and non-discrimination

1. States Parties recognize that all persons are equal before and under the law and are entitled
without any discrimination to the equal protection and equal benefit of the law.

2. States Parties shall prohibit all discrimination on the basis of disability and guarantee to
persons with disabilities equal and effective legal protection against discrimination on all
grounds.

3. In order to promote equality and eliminate discrimination, States Parties shall take all
appropriate steps to ensure that reasonable accommodation is provided.

4. Specific measures which are necessary to accelerate or achieve de facto equality of persons with

disabilities shall not be considered discrimination under the terms of the present Convention.
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Draft Article 7(4)

In order to secure the right to equality for persons with disabilities, States Parties undertake to
take all appropriate steps, including by legislation, to provide reasonable accommodation, (note
27) defined as necessary and appropriate modification and adjustments to guarantee to persons
with disabilities the enjoyment or exercise on an equal footing of all human rights and

fundamental freedoms, unless such measures would impose a disproportionate burden.
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Note 27

The Ad Hoc Committee may wish to consider the following points when considering the term
'reasonable accommodation"

The Working Group considered that there was a need for a concept such as 'reasonable
accommodation' in the Convention in order to secure compliance with the principle of
non-discrimination.

There was widespread agreement in the Working Group on the need to keep the notion both
general and flexible in order to ensure that it could be readily adapted to different sectors (e.g.,
employment, education, etc.) and in order to respect the diversity of legal traditions.

There was also general agreement that the process of determining what amounted to a
'reasonable accommodation' should be both individualised (in the sense that it should consciously

address the individual's specific need for accommodation) and interactive as between the




individual and the relevant entity concerned. It was understood that an entity should not be
allowed to compel an individual to accept any particular 'reasonable accommodation'. It was also
felt, however, that in situations where a range of 'reasonable accommodations' was available -
each of which was, by definition, reasonable - that an individual did not have the right to choose
the one that he or she preferred.

There was general agreement that the availability of state funding should limit the use of
'disproportionate burden' as a reason by employers and service providers not to provide
reasonable accommodation.

Some members of the Working Group supported the proposition that a failure to 'reasonably
accommodate' should in itself constitute discrimination, some of those members highlighted
General Comment 5 of the Committee on Economic, Social and Cultural Rights as supporting this
view.

Other members of the Working Group considered that the Convention should not dictate the
manner by which the concept of 'reasonable accommodation' should be achieved or framed under
relevant domestic legislation. Specifically, they took the view that it was inappropriate for an
international legal instrument designed primarily to engage State responsibility to frame a
failure to 'reasonably accommodate' on the part of private entities as a violation of the

non-discrimination principle.
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Article 2 CGConcept of discrimination

1. For the purposes of this Directive, the ‘principle of equal treatment’ shall mean that there shall
be no direct or indirect discrimination whatsoever on any of the grounds referred to in Article 1.
2. For the purposes of paragraph 1:

(a) direct discrimination shall be taken to occur where one person is treated less favourably than
another is, has been or would be treated in a comparable situation, on any of the grounds referred
to in Article 1;

(b) indirect discrimination shall be taken to occur where an apparently neutral provision, criterion
or practice would put persons having a particular religion or belief, a particular disability, a
particular age, or a particular sexual orientation at a particular disadvantage compared with
other persons unless:

(i) that provision, criterion or practice is objectively justified by a legitimate aim and the means of
achieving that aim are appropriate and necessary, or

(i) as regards persons with a particular disability, the employer or any person or organisation to
whom this Directive applies, is obliged, under national legislation, to take appropriate measures
in line with the principles contained in Article 5 in order to eliminate disadvantages entailed by

such provision, criterion or practice.

B2f ENOBE

1 ZoEFoEM L, PEEREROIFRL L3, 58 1 RICBET 2V O RIS B
SR DN > TR BT L2V 5,

2 1O k.




(@) BRI L 1T. HDEDHE 1 RICHET 20 TNNOBEBITESN T, FEATREZR LISV T
fDFENEH DN DD, B O T2 XT b s Th A 5 L0 . ARNCEROIL 55 ICAET D
HDOEUVD,

(b) MIBEZERI L 1, SMEHICHRNIR R HE . SEMESOTIEA TS, FRE DR L IHE&. BEDREE,
I DA SIS E OPERIFR I 2 RO A2 125 LT, o A% &l U TR ED AT Z KETTH A
IGEET I DRV, HIEL, ROBFEIE, ZORY Th,

@) YHOME, FEHEUIEI TS, EER AL FENICES LS, 2o, TOHMEERT D
FENEY OV ETHDLI A

(i) FEEFICBELTX,. 20BN SN HEAE UINTHOBEE L IIEEDR, BREOHE.
BAHESUTIBIT O AT 2 RFERBET 72012, 55 FRITED DIFANCESW Tl R E L2 & 5 2
L REWNED T THEESIT LN TV DS

Article 5 Reasonable accommodation for disabled persons

In order to guarantee compliance with the principle of equal treatment in relation to persons with
disabilities, reasonable accommodation shall be provided. This means that employers shall take
appropriate measures, where needed in a particular case, to enable a person with a disability to
have access to, participate in, or advance in employment, or to undergo training, unless such
measures would impose a disproportionate burden on the employer. This burden shall not be
disproportionate when it is sufficiently remedied by measures existing within the framework of

the disability policy of the Member State concerned.
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