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F28 AFX)RIZBTIEEEBEAMEK

F1E #ME
1 EBERHEE

A F ) ZADBEEFREAMRIZL, K& AT, ORMFEHIE &8N G5%~1990 40 . @7k &
GPRAUFE (1995 FEEEE ZRIERIRYE  (Disability Discrimination Act, DDA) —2010 4-F45E  (Equality
Act, EAY) | QftIRIESEE S ERISAR (2000 SERLIE) &) =B CREL T& . (ER2T7LA~D %
2,
(1) EiR~199 4 : ERZEGE - (REEADRA

IR RIRAZ T B A A x5 & T 2 E FEFEEA 5% (King’s National Roll Scheme) 23 A X
AL, 1944 FOREELEEIYEHRIEORE L 72 o7z, £72. #ZIZIX Remploy tHZ X A2 2ER7ZRGEREH T
Bt B STz, bk - sk SERie ) S L\ VBRI ORI OBt TS R T 5 — 5, BRAIPRIO 058
otz (THHE 2013 4FE CTIZR).
(2) 1995 FEEEFERZIEE (DDA) N5 2010 FF5EE (EA) ~ : ZRIEIEE ST

DDA (1995) D3 ZERIERIEOMSHAZEA L, SRR E (Reasonable Adjustments) /@M=D
Be LTI b L, [RIRACHEIME R IR L Sz, 2010 F-PERE TG - b S, AP0

(Public Sector Equality Duty, PSED) &l S47=,
(3) 2000 FAKLAR% : t=tRIEEE L ERIRIH SR

Tt FOJE ERMIEEOBE L A% T SR T — Mot Iy O iy Sz, s (RERRAD
i & e U T ik o SR OHER & N CORE 2Rt & LTS~ it LT,
(4) 2016~2017 FDfERBIE

2016 FE0D> AEIEDOUGE : BEIT - R - FEEIZOWTORRREEN 23, FEEE LIEEET OB E (4
I5f 48%%} 80%. #1382 A > h7E) BB L, f#HE - k7 « @Ak — R ARG T A EZRE L LT,
2017 FEOFE VETROUGE | ty5 « R - FEEOARNK) 3L, 12027 £ E TIZFREHEDH Dt3EH 2 100 1AM
R EWVIOEMERFEAATHH L, HROERZ, EEPRROH D NMEEZMD, fild, [mETE2 X9
ICXR DT E~ER LT, SHIT, 2023 0 [SHROZE S WL REICET 2 HE) 4%, JrBme/aHm

(Work Capability Assessment, WCA) | DFEIL, Fafst « 5 « mho7 Sz o7 S a3 KBRS Ol ot 21k
HTWND,

L spss: (Bquality Act) : [Equality OF07a4) | & [Equity (HRIMTIS U7=AEASR) | oMz f b Lokt AA TR k)
L &I TE 7z, Equality Act 2010. https/www.legislation.gov.uk/ukpga/2010/15/contents

2 UK Government. Improving Lives: The Work, Health and Disability Green Paper. https:/www.gov.uk/government/consultations/work-health-and-
disability-green-paper-improving-lives

3 UK Government. Improving Lives: the Future of Work, Health and Disability White Paper. https:/www.gov.uk/government/publicationsAimproving-
lives-the-future-of-work-health-and-disability

4 UK Government. Transforming Support: The Health and Disability White Paper. https:/www.gov.uk/government/publications/transforming-
support-the-health-and-disability-white-paper
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2 BEOHESE
(1) EKE

1996 “EOREMMEFE (Employment Rights Act 1996) & 2010 0L (EA) 2N CHL, EHE
I FEEO S HHEEE ORI I AFREDNE UL o AR P E AR L ORG2 A D,
(2) F75HE

FFE44 (Department for Work and Pensions, DWP) 723&HJiti i & fh S PR 2 K545 L, o
Jobeentre® (FBEEZERTHEAGZRD) 1ZIXY —2 a—FEEEEMNT NS P EESND, BEE

(Department for Education, DfE) | 348 OIFCERE | (Rt t@uE (Department of Health and Social
Care, DHSC) <CEE{HEY—1 % (National Health Service, NHS) [T « frifik & HE# 42 @ g 240
Do
(3) EFE Lt

S FolEETEZ (Equality Act Disability Definition, EADD) 1 [#f#0VL | (substantial) X 12 7°H
ULE (long-term) | OREIETER S, DA - HIV « ZRMEMIEIXHERNGR & S, @IHRE - A
BV A« PR A G ORISR AHE L T D,

3 WRAEDFRE
(1) FiERehEHE (WCA) Dk

2008 R B A X7 WCA 13, JEH « AiEETY (Employment and Support Allowance, ESA) &t
7RI (Limited Capability for Work, LCW) /mt57BEh#EyE#EH|BE  (Limited Capability for Work and
Work-Related Activity, LCWRA) ZH]iE LT & 703, TR CERMEREORMIEEE AT & DL ex
2023 FOPAF TR THH S 4, ZOBOBIERRE - SLEAR T, 2028 FFEA HIRIZHE DOMEE « RO
fERRRRBIC LD ARG EooiEin= A ) ZA4ifi © 720 Dfaft (BB LG (Personal Independence Payment,
PIP)) %% MV o B3l ~BREHO TREA T3 % JiTa Catlam + MEANEA TV D,
(2) EEDEEEDHGOHYT

2013 D L7 A (Remploy) THPHEIE, RAEFEM SRy~ &\ D HRifZ RS 5703, HIE
OfEER B2 32 1T MEAkoxig) A THEAAR SAROESR) NE Fss LTED,

4 BERANORE

A XY ZADBEEDEFE R R N HEA DTN, — by 2l & D HIBERGH & £ ORE, 3R - 18
ik - 08 - R ARG T DA AR, AR, [ERIUPEIC L o0 & THEEOREL SHRISR
DRt ZXNEER T2 SHTERINCERETT D LW O RIRT 7o —Fi3, AARICLEE LD,

5 2002 4F, WEELEETT L REnG R A4 L C DWP 0 7B Jobeentre Plus™ i /e, 2011 4FI A TEEMAFELL L C DWP Bl —1 2
“Jobeentre” | AT LT ("Jobcentre Plus"Z#NIxish 77 K& LCHRD
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F28 EREORREQGLIEENCEEF TOESEDER

1 [EL&HIC

AARLFRE A XY AbR< [EEE=IWNEEE ] L2 T, 2008 F21E WCA 28 A S, w7
RENOFE (LCW,/LCWRA) (&G CTEM « AESETY (ESA) SIEENEAARY /51 DA s
FAADHE STz, LU, AACEIHERI O 54521 2 7o OIZRE/IHIBROGE AN E 720 | E @i
D NE ERIT~DOPEA G TR V18D LW O FJEDNE Ule, £ 2T, IME T, EEEH OHHIZS
T, JEM EOMER] GERIELIE « SERVIFREE) DOxIGe, i SAROME, M O R am 2 (ZHE A, iR
BN SR FHT DG~ EHA L CVD, Fio, REE) EEDL, B<EER ISR EOEESH:
ZMEL., BENRITIAERZ T2 L0 AL TTHEST HATWS (ER2T A A~D &%
1)

o

AEITIH, A XU RTBOTEEN D REE £ TOSEEREEDPEZ IOV TERHT 5,

2 BEEEERAEOFRELGHEFTEDERH

A XY AT, FEEHEESE | B34k =— A0 5 HIEEE ZMRAL B TR L, B3 TOARIIEE S
AEHFRPE ORI IS D & & blT, KRB CoBt I 3R A N L T HREEE~DT U M) —FNE
i SNDHAUAZAED Z LI RV | HREOMEEIRZ ATREE LT\, Ziud, WCA IZ XL DitI7 rIEdD
FHUIPREAEASRE T ORI E TRHRD RN E D TH D,
(1) FEHEE (FFEEDER)

A F Y AMFHEOPFRIZ L DMEHEER (EADD) (IESFBZMA T OB DO TIFR < SHEDZRWRIL TOIEE)
~DFTERIEEE TR 2D 58,
7 E=E

PRI L DEFERT. HIRE TS OMRERS (impairment) T&H Y |, L lsubstantial (%
T2, “more than minoror trivial”) | & Tong-term GEH 12 22HLLE) | O 8 TITH, RAHIEKAET
O A HETEE~DFEERIE S 72D NME T D, BIIESSC GE65% (Section6) FfHII 1 (Schedule 1)
8) LHUNAA XL RN E N TN D,
4  BEELS - E1TiE - EREER

DA - HIV « 23R UAE (MS) 72 EOHEFTHEBREIIOREN BRE & LRIV E B0,
IR R OTEBIHIRAME T b TS ATREZRE THECRA - FAROLUED B 25t long-term & RIS 412,
HEOHRTEE 2 EHAITYRICEE & SNOBGED O TIY . HEE « BERBPEOLEME L T R.AThe
PR SIUTND,

6 UK Government. “Equality Act 2010, Schedule 1.” (https:/www.legislation.gov.uk/ukpga/2010/15/schedule/1)
7 UK Government. “Definition of disability under the Equality Act 2010.” (https:/www.gov:uk/definition-of-disability-under-equality-act-2010).
8 UK Government. “Equality Act 2010, Section 6: Disability” (https+/www.legislation.govuk/ukpga/2010/15/section/6).

9 UK Government. “Guidance on matters to be taken into account in determining questions relating to the definition of disability.”
(httpsi/assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment,_data/ile/570382/Equality_Act, 2010-disability_definition.pdf).

10 UK Government. “The Equality Act 2010 (Disability) Regulations 2010.” (https:/swww.legislation.govuk/uksi/2010/2128).
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v HEDEHIL—I

FHmRA & UCHEBIE: - VRRRIC K DR ARV AL T (EF OIRSREZIRS) . RAIEOIREET H HEIOE
OB D, Fiz [TED/TER O TlEe< SR - FREE - [0 RaAB 7R E Ok - 258)
P4, substantial OHWHIELE T 5,

(2) RIZHITHESEDIEEDER

MZED G PRI CZN R I DRI L IR D IEEFR AR T 5720, VRIS - iils - MEdE (Advisory
Conciliation and Arbitration Service, Acas) | 1% GBI 7 (Reasonable Adjustments) | 2025 4F-
RIHA S AT, BRI TEEFIE) IZK0 | RSS2 I S — L, BIR—X -6
—FESRE L 07 1 & AT OV TERE I & IRA FRRAGERRIC K 0 v b L, RIA FEEFE OFFH O
R N T & DA R LTV D12,

T EREBOEE

BEEFIORFICE T 2 ERMIFEL L ST DB U, ERFIINEER - B - EAGEA - K& 2 a0 (&
FHTHD LMo TND, E7FTH 1G] FER CARRR A BRE « BT 2434 C 588550505 (Fl—5
PECONEIAASD) o BN SGEITEN Y 27 (BIFRHIED 238515,

REAVLFHEDHI & LT, EBORY FaZkz 2 GURNIIER, ARy . R DZ R (R -
HR) . EIRSEREOZE R CRk7R s - BRSO | SCBRiRs - 1R - EADZEH g EOFEEEERITR G TS
VRS D, [ - EEBPE LR LD, AL HILAIVA REREIEIC O T G, RO T 7 ATHE
PEDENMEIE T, FDNEERREE, THHO7 0 oW R, FIEOBM b, BR80T 56 BaE 18 &
FEPRFAELZ RN LTS OMLEED 8 216 17,

4 BHEAED LM

BHEFLTE DT R AHOEFRIUCADNT EFRERAANAE 2 AR ZRE L, Riioe 7
Uo7« BARELEE « BTG UT-FEEERE (HRERESET) 217918, A8 LA IE N Cgdd
%o T H=—AND 5 & &1L, F—L 2RO E BN 2 519,

BEFREOENARY > —% R0 2 LRI, 77 ATRE, EERORIE, E=2 VT 5 EHK
RE L7ZRWGE O, BEAR Y o— (RS L OREEE TEHD THIULT %,

Acas [ TR « SCEA - EHIRIE U Ze EoERFRI AL (FH - FnERS - GRS - LE2—)

11 Acas. “Reasonable adjustments at work.” (https+/www.acas.org.uk/reasonable-adjustments).
12 Equality and Human Rights Commission. “Employing people: workplace adjustments.” (https:/www.equalityhumanrights.com/en/employer-
responsibilitiesfemploying-people-workplace-adjustments).

13 EHRC. “Pre-employment health questions (for employers/applicants).” (https+/www.equalityhumanrights.com/sites/default/files/pre-
employment,_health_questions_for_employers_0.pdf).

14 EHRC. “Pre-employment health questions (for employers/applicants).” (https//www.equalityhumanrights.com/sites/default/files/pre-
employment,_health_questions_for_employers_0.pdf).

15 EHRC. “Employment Statutory Code of Practice.” (https:/www.equalityhumanrights.com/en/publication-download/employment-statutory-code-
practice).

16 Acas. “Neurodiversity at work.” (https//www.acas.org.uk/neurodiversity-at-work).

17 Acas. “Reasonable adjustments for mental health.” (https:/www.acas.org.uk/reasonable-adjustments-for-mental-health).

18 UK Government. “Flexible working: what is a flexible working request?” (https:/swww.gov.uk/flexible-working).

19 Acas. “Code of Practice on requests for flexible working (2024).” (https+/www.acas.org.uk/code-of-practice-on-requests-for-flexible-working).
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g0, BARN)e AECO TR JAHER S CRUE - Bafi T %,
(3) B - g - ERSUEZRA-ER - TR b DEEHENE S GHTH)

A XY ABUFIL, 2024 410 4~2026 43 H ORI T525¢ [Work Well) 12385\, fdFedT "Bt U
R W HTEA” & G EOBRIR TROTEEI L 7o\ A k5, (gioofiki - 180 - Frlstos 2% L
T5 THEHAORES X SR & THUOIHEERA~OH 1) 24t L T\ 521 2
7 TN )—=FEENIL—F

FRITIEIE, 20 DT ER—IRER, AL S B CHIAK, JEHTE, Jobeentre, BIGIE, AT T 47 -
A a2=T Ak YV T Y 7 U0 — ERRILD) 728, — AL SIVERR TR AT
WIEIDRES X fERET B A A > hA~FR L Shkelif 5,

1 Rty IXdE
(=7 &R« a—=F) PYIRITEAA L MR 5, NCEDOERHEZ —HICED | BEITSCT

FANFEDOS &) EMEISER L, BESORESCFEGMEEO S 21T 9, RAR (T4 M2 ) 7205k
BT +r—T& Hia ME L, MBS U TEMdET— 2 (IR - FERRRDIRA) TR 2, Wehir
TTRD ZRWGEATE, O SR~ “HEFERITBIEL” +25—H2IE. Accessto Work (AtW) (REAELED
R 824 a=S—PL - R— b BSHEORER) . (HRIELESE (IPS in Primary Care), U
AB—= R RT—0 « T2 R e ~JVR « T 7T NEORT3RE, BIGKROER - ARG, AV — v v
7. EREPRRAS O L
(4) BIE &frat

HEHETE (Office for National Statistics, ONS) (&, S7#1/JiH# 7 & CFEAIC L ofEEER (EADD)
R fEER A HHET D (B SRS ORI B F#i15Eh 2 & ORLEHIIR 25 )50 E R TlAE) .
[EL# D Washington Group FEEE7 2 T & OE Y « fRHIEFIFHO LU H AR 3 TU 525, 26,

7 TELEOEETEZE (EADD) : E&EFIR

A %) 245D EADD |3 H CHESEORERE L B FETEEI~OFBTE R L, RAMHOIEESA 2L DIN
MR <R CTE D, WEHEOMFIEL TS L, JENZN OB A BT OB R IHR ZERE
BT —4 3L UCHRET %20 2,

20 Acas. “Reasonable adjustments at work” (https//www.acas.org.uk/reasonable-adjustments).

21 DWP & DHSC. “WorkWell: prospectus/grant guidance for pilots (2024-26).” (https:/www.gov.uk/government/publications/workwell).
22 DWP & DHSC. “WorkWell evaluation feasibility/updates (2025).” (https+/www.gov.uk/government/collections/workwell-pilots).

23 UK Government (DWP). “Access to Work: staff guide.” (https//www.govuk/government/publications/access-to-work-staff-guide).

24 UK Government. “Access to Work: get support if you have a disability or health condition.” (https:/www.govuk/access-to-work).

25 Office for National Statistics (ONS). “Measuring disability: comparing approaches.”
(https:/www.ons.gov:uk/peoplepopulationandcommunity/healthandsocialcare/disability/articles/measuringdisability/2019-08-06).

26 Washington Group on Disability Statistics. “Short Set of Questions on Functioning (WG-SS).” (https:/www.washingtongroup-
disability.com/question-sets/short-set-of-disability-questions/).

27 DWP. “Work and Health Programme statistics to February 2025.” (https:/www.gov.uk/government/collections/work-and-health-programme-
statistics).

28 DWP “Universal Credit Work Capability Assessment statistics: April 2019 to September 2024.”

(https/www.gov.uk/government/statisticsuniversal-credit-work-capability-assessment-statistics-april-2019-to-september-2024/universal-credit-work-
capability-assessment-april-2019-to-september-2024).
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A4 I RITN—TEERERE Y b (WGSS) : R LtEE

T s I N—T MR~ B (Washington Group Short Set, WGSS) (7.5 « Bi< « A< - 5UiE
JSEF v T T s ala=s—a 0O 6 FEICER AR ST, EADD (ZHAREERME 5030
29, NAHRDSERSEAFIEDOINEEDOFHEE A U, [ERRH Clavk iR L W HAZE 2R e~ E G20,

3 EnMUEREZLELTIEEDEEE

A XV R TH, BB OXG: & 72 HFEEE L WCA IZ X D8R ARREDHIEIZEE S <23, ATl FrZ
LW ADOBITAEITIG U T REM &R & LIomiE DRSS b S TnD, Eio, A
DE, ABHETRDONDDIE, WEREHORVERHTH D Z L 2R LT, SERFREAEZ 2B HITN
U TARBIR CEaiia T DiaI L > TVD, o, BORAIITRHIEETS Lo/ 7SR EWERERDH
DS 2 BRI S g & UThERT T D,
(1) fRLAHERTDOXR &G DIEEE EFTTREN DR

A F Y AT, VA L DEES L ITRIOPSET T, T OXIR & 72 DIEEEIL, 877 RREDIRDL
(2 U CIRE SNDHHEAATH D,
7 [EEEAORIUAHERT

BUTDA ) ZADBEFEFE~OEAIHATE, EERAHR (National Insurance, NI) #UHEEZEES <AGHHT
BHOREM  AEESHREFY (ESA) & ERFHS AT OMHN—2AOFHHiBI Ch o= —t1 - 7 LTy
I (Universal Credit, UC) 3% %, HGaRIEETSAS, UC 1% ESA 72 #E <15,
1 TR ORR EGDEEE

WCA 13 2008 20> ESA A L [FIRHTAAE U | BEITRES) & Faft O I 2N 1 K D FHil CHIET 5
TREERD, LU, UC IZHEE SHL, iR - e D2 IG U CRRHmAM THoiL 5, FEIAIC L DREFEET
o Th, AT TH 2 UC/ESA Oxi%L7e512id, JFRIFZ, WCA (ZJ 0 R EoBEHR T 1T
B ZENREETH D Z L ORENLETH D, ZOFMIEIC L HEE L LTE, EEICK D8 GERIUS
S5 U CIRD 2 K303 5,

® LR IR (LCW) : #afHEd D 2RI T 7o el (43 & ek, A /LasiE, JEEES< 0,
R B OETARA7ZAEE 2 £) 13 TE LM TSRO Hivd,
® i BhHEENHINR (LCWRA) : =R U b MERYZEE) b Sk S AU EHECATE O E 2 T
TUCOEHO EFERH D,

723, LCWRA (ZOWT, HE « REIORREHAIIRGNC 7= 5 NZiE, AR5 ofa sk HEDOHE
Firp L. WCA DMl SN0 54038 %%,
(2) EMBELTEBOTEBDT=HDNEHERIDRER

TR I 2D ER 72 D7 TEFREIEE ] k%L LoD, BHHOEV R GER, M, BE)

29 Office for National Statistics. “Measuring disability: comparing approaches.”
(https//www.ons.gov.uk/peoplepopulationandcommunity/healthandsocialcare/disability/methodologies/measuringdisabilitycomparingapproaches).

30 DWP “Advice for Decision Making — Chapter G3: Capability for work and capability for work-related activity.”
(https+/assets.publishing.service.gov.uk/media/6579cb1acd388900130c1 342/adm-g-chapter-g3.pdf).
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B, SRR L) 1 TAccesstoWork (AtW) | 2B L, JEHEDOFRE (REIRGEEE) & AIHiBhoss
REFRLEZ D 2 CEa A MaEkzZ Tz LT,

A % U ABURE, 2023 £F6 H~2024 4 3 AITiE THEHED AtW 282 % 3qR] DRI~ Rk eIl s 2
IR - K A5l LT, AtW Plus ™A 2y FaadfT LT, 77— T —h—7 [HEHED AtW TIEAR
S EHWT LA AtW Plus 24858 - BET 5 L O Th o7, WL, k7ol —F (Va7
a—F), EHEEORGNITE, 1EE OFEBIXERS LW DSERHERH AR IR 72 3R e A B S — AN
RUE S, EAWT < JEMERT O T EEEOBNEAR /A G0 D T Sz, SRR 72
L LT, ERENDORE W, MR & OEERREE, 34l - RED A B — MEFEIVRSILTND,

(3) ERMIGERXIEORR &G HMHEEHE

RO TEFCE MR TIE, BT HEDOFERERRE VA IR (50« R/ E) LERR

(Musculoskeletal System, MSK) % S8 5EAEIEICAZIE- ST, A COLIMAE - BERRITE DGR SRR
Wb L, FHHEE &G Coxtin ) 2 RIRAZ @D DM 2 03 Th %,

® f4i2132016~2017 4 Tmproving Lives| 3V CIIRIPHIRD FEIX & L TA 2L EMSKE44E L
L. W & RO COFTHEORI T T 7,

® 2024~2026 4D [Work Well | /~A 7 v ~32j%, —fiXlE# (General Practitioner, GP) - HA{A -
Jobcentre & #4225 Hilgh N7 TR« AFRBLSED BRSSO SEGEE (BARKU6.9 ) & L, B
RGUTA 20 - MSKEGTe [REWRRIC X 2B INEEE ) 2482 5.

® EJEDA L HUEFIZOWTIL, B E —Romtyr>cg MERIALE - 5% (Individual Placement and
Support, IPS) | ZREOHURERME THLAATILRS, & HITEPEE DAL « #19DIx LT

INHS b= 7% T =Dt 7 K3 —) MO2ERH (20244FF Ticat Mb, 41007

ABURE) T, TERAKGE - 190 - s a %ML LD,

® PSOMERIEEI I S i 2EERMT 2 =227 b« bw « U—7 (Connect to Work) |
Rk L, HOGEHE CRIIEY - [EEOH H A~ DHE LG 2D TN DB,

4 [BEEBEOBIFST RO ZHFE R - RREDRE

2010 DAL, ARG ORR LB T 2 ) FEEETH A B R oOxS &
% &L &I, BEOGHAFREOHPA AT 5 2 A MIAWES TH D AW ZEHREYT 52 EICkY
& DIREEE ORI ATREME AT DHIE & Uie, H7o, AT ORGSR L 22 paERIc O TE, [ET
20 EEERICHEZ T, B<EEND DEAITAE K S e < EIRE OSHRIC X 0 st ~odkikA L
KT < THRAPED HITND,

31 Ot 2017 AR LRt ORI A H 2 5 A% TR B 2 i St
32 DWP. “Connect to Work: guidance/overview.” (https/www.govuk/government/collections/connect-to-work).
33 NHS England. “Individual Placement and Support (IPS) for severe mental illness.” (https/www.england nhs.uk/mental-health/adults/er/ips/)

34 DWP & DHSC. “Employment support in NHS Talking Therapies (Employment Advisers).”
(https/www.gov.uk/government/collections/employment-advisers-in-nhs-talking-therapies).

35 DWP “Connect to Work: Grant guidance for England.” (https:/www.gov.uk/government/publications/connect-to-work/connect-to-work-grant-
guidance-for-england).
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(1) WCA BelbAst & #1T75%5
WCA [ FEALLR, #b57 Al 2 B HIE 5 BECHEA Y vt AR ER S, BURIS 2023 A3
T WCA BEIED$EIRS6, 2025 47 ) — L —/3—"C 2028 4RI ZFEIE LEA BNERAET (PIP) OfHfiz UC &
TERRESR IS b O D B3 Hili~ORA T 78t 2R L7237, UC, #FitlESA, PIP 122\ T M3 TgkE<
ZEZOHOE, BhESH & AR ST RIEL L 05 2 &R 5720 T HEEIVRSITD
%, 77, Connectto Work ¢>*Place-Train-Maintain™t7 /L% 2EEEH L, Work Well & fifise L7235 HlE
W72k SR 2 T S R T 538,
(2) SEROEM
2025 9 ABIEDEMIC L D & A F Y A TITPEFEIC L DIRIA FEER O FHHIRE « SRR, &
B OREFFI S A & b7 ORGSR 2 D H8A Th 5,
® PEEIZ L T, MG CORBRREEDXG: & 70 2 [R5 ORI LR ORREE & ket Tl <., &
HEHE ORGETd 2 DEDNIBID RN E DT 5,
® KU, LT SARORIGRIT, W O E 2B ) D D558 I AW CAEAE), FEEDWE R NIZiE
T EtzE APSEETe) MEkIh, 512, —KER (GP) - BIB(A - JobcentreZ #4235 [Work
Well] (2L 0 JRRSOATHOBLED S FHNAN N T TR ORLRE SR 20723 %,
® EHHHAFHAIT HWCAIZ L 2 akyr rIf OaHili A BELL L, BRI IPIPSE: 2 FEZ G & b J7 rTRet: 2 1)
VBT FERRGEISE TR Ch D,

5 EE (BAX0 [FE0EHH - BE] 252 5H0R)

FEEDHER 700 3 DD, (FEESE &ty EEE & OBR, HEFAoaSHtRE, REREDOAEDT) TR
T AFVRTIIRO LD 727RA > T, STENPAUER N SR LSRRI 5D v AT Lt
FLTQND,

® [FED [HiH - FREE) 1 32rds Clde < EPAIFEEDONFIENE (substantial long-term) T, #*
AT+ ) « 25 - ef N7 E RS AR U, 8ETT SR = — XD L EEE AR A < AR LSRR
EFRERIEDORG L 35 & L BT, AMBIRIXAEERFPEZ OB o b0 L L, =—XIR T
TSt B L B AT ZIERE SE TV D,

® T, ARADDDOHH-XEE A E AR O I LE LI OV COREETFIR & FHIAEE (5
NETORE, FIE RGOt (C X > THEELRSHRIGE OHRE & SHROERNFIREL 725, E72,
Hski ZIWork WellZ:0>/ 7 C—R[EH « HIRIA - JobcentreZ HiAa, JRREBENLDT w7 N U —F 2k
Y RHIORGEERZ D 5,

® S HEOREEFIL MBI 72V S EERNTHEX DD TIE72< | EA7ES SROVEM: CHRATLE -

36 Department for Work and Pensions (DWP). “Transforming Support: The Health and Disability White Paper.”
(https/www.gov.uk/government/publications/transforming-support-the-health-and-disability-white-paper).

37 DWP. “Health and disability assessments: green paper/consultation updates (2024-25).” (https:/www.gov.uk/government/collections/health-and-
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EHZLE FRIFHC L TED LR BIHE LTS EF3ELT-, Parliament. Disabled Persons (Employment) BilLHC Deb (10 December 1943) vol
395 cc1260-3491260.(https:/api.parliament.uk/historic-hansard/commons/1943/dec/10/disabled-persons-employment-bill), [ERFBEZEFFH—E A
(National Health Service NHS) 72 &, B KU SN7hiisk 02 < (3aT « B OB A% L5,
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WERIR10L, BURRE 1942 5T 7 U DHREROENEIZEE DX BRAT - B OSe TROZR B 2 J R S, +E
SRR D RAE A T, FEFORRRE JIE 9 5 MaEE O ZHEES 2 ASREGP A & LT 1944 £FfEE
# (&H) ¥ (Disabled Persons (Employment) Act 1944, LAT 11944 2] L0 D) DAz L7,

7 BEEEEGREIE. EAZIY (quota systems) HIE

1944 EAEL, A, BEIRE TR REFHOT-DIZEH O - ikt - 521713 L < [N

(substantially handicapped) T 5 A% fEE#H (disabled person) & FEFe 77108, [EEEIMTE TR
% [pEEEEERHE  (Disabled Persons Register) | Z#AIF% L, #E#E 20 ALLEZTEHAT DA L
FbEES (person registered as handicapped by disablement) # B D—FEA (3%, 4HIE2%) &
T2 Z L ampshT, EBREA 100 R REFR L2 (AMOBBIIRENZG 2 A C\iaoT), Fi-2E
KM EZ (National Advisory Council) & 4[E 300 2 AMZakiE S - HFEHZEES (Local Advisory
Committees) 23HIE Sz, FfEEEFRHOTERFE (reserved employment) 237E Sz (BEEE
BN & b= —{%0 218)

(7) EEEHEHGDT=HDEHE (assessment) : 2 DNDY IL—TH4E

JER Dot 2 BRI 7o D DOREE R, VB T — 3 v BWEERAA T 5 ERE A — e 2

(Disablement Resettlement Service, DRS) 7% DWP OiE N CAENZEYiE Siv, SHOTHEAT I EES
JEFFES’E (Disablement Resettlement Officer, DRO) 72MTi 417~

DRO 23kD 7= DITEEFFHM ATV, EFAURIUZEE S < BERERHMI S-S = | 25 1 IHE 55 218 (Section

1&2) O2I7N—0 L, BtSIUSH Y T—3a v BEEIRR, mhoy S ofia 2 e Lz,

6 1) (PERNSE LT D LTSN AT, IREEIEZSZ T 28k (eligibility) 2380, S
NEVT =V a ~Of, BEITIE CTSRADR N 72 ED324%4 DRO 25320 72, T95 2 18] 13—ty
DI E T I THRED AN FTRE & W SN EDOREEDR H D ANNE T, < O8G, REEMH £ 73 ek
(AL ST,

1 BEEESHREERIIZFIEDREL

DR & I TBEFEFA BRI | 3 WRAIELFHIL 1961 F2iRBITERK SRV EE, 1985 4RI

13 0.9%IAKT L7z, JEMTI3ZRB bROF AlREZ i RIS T E 72104

101 5=y, BESEAERED BT v —T U HE RO -EGHEROT-0, BRSSO AT KD BN S AR Ui, 3| [E B ath
— (1999) JEtEEEOMRE A ) A HRUCHHE. p.3
102 o7 Uy il (1942 40) TSRS BRI — L2 1%, B A ) XSO O _RE A (RZ, IR, #5024, S (The
"Five Giants":Want, Disease,Ignorance,Squalor,and Idleness)) Z%87F, 7 2BORESHAA~DUEEA B LT,
103 1944 fEfEEE () YEH 14108 [ZOWPHITINT (5% (disabled person) &\ EBIL, &S, SREIIRMAIBOIDIC, £
15, PIRFETNIATEEBRNIZDOANOF R, L ORI T AREDEM 2135 2 & FFHERTT 52 &, FIACOBECHFARFIAS 2 &
SRR N B D (substantially handicapped) HZEKT %), 28 [HEEEZROBRIOTD, B (disease) LI FBUZX, CORE THIA
SERTRFGEN DA U D H N E TS RTIZ ST b O LIRSS b O &5, | BeEglT EE2A > 2L (disablement) |24 0 s
(handicapped) & L CEERSIIZAl (F65:31H) Tho & S [ZOREEIEGE~OFHD D 6 AL ket 2 AR TH L Z &) (75218
@) NERE ST, JTEA (1914 5005 1918 A E TOREEMFE A (1914-18 disablement pensioner) ) 134458292080 37207 (57
4:218), Disabled Persons (Employment) Act 1944 (https+/www.legislation.govukiukpga/Geo6/7-8/10/enacted)
104 prssrda T 1050 4500 936,196 A5, LEVNIIE T L, 1990 4524 855,591 ADRAREG I L= (1993 45 Gl AFEEIm A 110> 1.8% 7
S72)s 3YEREPAFESIL 1961 4 CISIERED 61.4%058E%) DM TER SN D Z E7a<, 1975 AT 1.9%IC, 1985 F12110.9% (ERHID
28.1%) (ZIKF L7z, Sargeant, M., Radevich-Katsaroumpa, E., & Innesti, A. (2018). Disability quotas: Past or future policy?. Economic and Industrial
Democracy, 343), 404-421.
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EEH ORHMEA T Lz 1956 £ 7T > —Z%8% (Piercy Committee) #5153, JE&HIEIMHIEAS
Mt I EDORER A BT b DD, RNRRHZIINRD 72 < | BEEEBEIL DTN LB
REL TR O T Bl & AA-43106CTdh 2 72 E ORfE A 28T 72107, BRI 2 1995 AR08 ER 75 1% (DDA)
ST V09 R Bk S OGS~ SIS 1996 4F 12 A 2 6 > TR I s,

) [EEEFZERESEERER (sheltered employment) HIEDEA &f&E1

1944 FRENES 16 T, KEOAGBEG AR ORI L, BLoy N s S A R 22k

TCORM LAIRREAT O ik (facilities) Z 12T 572D DAEROMEGAHIE LTz, FUMFEL T r A
(Remploy) WFNLSAL, REEAITEICL Y s I52m U et (=27 4B S,

105 1956 4ELT L —HHIE, BEYT TR RS b 2 5 TR WEES R XA 5 2 & AR LT, FEEOREEDT - RS DR AR A& AT
fikE CYRFOERSRINE, ERE— R, BREEANEOMSHAD T ClEE ST ) ([TEE S SHBE T 5 Z L 28 Uiz, —J, missEo
TeDITHETAN SN T E IR SR 2 SR 572012, Z<IIART 7 4 TR (voluntary organizations) 7% e L CU-RGHE7 (sheltered
employment) (ZBILCIE, YRS & HUT BIARD FCOfEtk « 77 2 —/477  (welfare and aftercare, &tik+ 77 « ABEHEOMGEIZ2 3R E U~
B T— 3 VOB M COEEE)ND, S5l - Y —EAKE (Minister for Labour and National Service) 2¥&EET %, JEFHOMSHA ST
RETHDLRE LT, ZNHORT 1944 FHEEE (M) 150 1958 FYUEITHEU U Ve, Parliament. DISABLED PERSONS (EMPLOYMENT)
BILL.HC Deb 31 March 1958 vol 585 cc927-80(https:/api.parliament.uk/historic-hansard/commons/1958/mar/31/disabled-persons-employment-bill)
106 sl dou T, BURRIIRAIAA 3 S FIRIOEA TR | BUHD Z L 2B LT, 74 2 v a v 2BL T, REIAHIED o 7= 2k
DO DD AFERZ 5, [EERL, ZOBBINT S TALOBE SR F L TODFRITDANR, (K &I, SFEOHIREESZ, (T5
DA ARSI E Y | ST TERAT 200 L 35) |, [bHhAA, RENEEY BTl e —IER 7SRO T DI E R {ROE)
FORETR N | FEARNIELORDZ E2EZ ... (T B 40 IRECRICHNELS oo T, ST LEST, (T R Ll -
7o PEOBREIHEIEARRE 2 E T TB DI | 77 A% —,2) L1990 4, JFIE197T4E) =T A « 7 A L OFa R - T—AFTEE L Y
U« IAT VIR
107 1959 AEDhEEE ORI % e CORFRTIE, 1959 4 4 ARETKI 71 /5 5,800 ADBEESEGRESITEY . 555 15 9,671 ADSKEL T
72o 1950 FEHATLIRE, BIRNORIER SERZ I U URH STTREEZ OB LT Y | EHISEE 1954 0D 11 75 5,613 AH D 1958 FRIZIE 6 75
1,268 N LT=Z EAMERSIL TS, TAT7 Ly B =~ A NEEREDRE RIZbOTEIT TS50 £, — DRI MEESSEFE Rt
TR ARER DM RIS AT D 2 8. HOWNIEOFEERADTHZ LT, ZIUTERICETORTThH L L BAFT, H_0MlE, SE
DOFFELED, —ROBINIER, (R, HOWNIRRIE R S EOL B TAHELTOHND K D EDO LD 2hkh FIFRRENE T ~<D 2
LT v 7as dM#iES (sheltered industry) S5 — A\ 247 Vi 8 —9 7R ROFAAEH L THDHDIZ, RT 2T 4 THIERD G & T4 [FEE
DA 2 958 Sk U TR 150 AR R DFE VI 3R R LB LRI L 2R 2 DIBEFHIREECT, | RT 27« T IR
T5%FE T ULOEEE T BV, FRY D 25% T H S Gl L7 T iudre ) A, | TBUFIMRSE TS, (sheltered workshops) 0032 AFUHAHESS
TDIZRNZHS T35, DI 150 7R R 250 AR MITHIFET 5 2 L3 TEIUL, ZAUSEREREITTR BNV TL L 9, Fio, K
D T5%HEHT D LN IRHET, 20 150 R R FiRA 250 ARy RIHI& B Ch, A% ZANESN ORI, IMAEFFHILVDIAZIE D AT Z &
W7D T8, MBAEIHBRE S it LINERA, b LRFREREIED Z L3 CEIUR ERARIESE L CTHAY KT, AMSEER (sheltered
employment) 23RO TR 100 AR RO % RIS Z L2305 L JET, | UK Parliament  Hansard Commons: 21 July 1959 Commons
Chamber Employment (Disabled Persons) Volume 609: debated on Tuesday 21 July 1959
https/hansard.parliament.uk/Commons/1959-07-21/debates/9ff5b9fc-5cd2-450b-92e0-4d 7eff489d2b/Employment(DisabledPersons)
108 11970 GEAOIIDICIZERLTEFFHIES THAE L 22V b D L AR S WL O DGR BRI AR L=, LU, RSB D 5 ol
DNWTOFERITE Uieole, | 53— RFEASECRIITTT (SPRU) (1997).18 #EIZII 2 MEEETEAECR : L' 2—No9
(https//www.dinfne.jp/doc/japanese/resource/other/z00011/z0001109.htmH2_01)
109 1944 tpE (EFD) WATHES< 3%OERSHIEEE, 1995 4E DDA [ZHASU CHIE ST-EAIZ LY | 1996 47 12 A2 DDA ORERBIEA S TS
Z L TH Ik &N 72, House of Commons Library. (19 January 1995).Disability Discrimination Bill 1994/95 [BILL 32] Research Paper
95/9(https:/researchbriefings files. parliament.uk/documents/RP95-9/RP95-9.pdf) (p.7) (Hyde, M. (1996). 1944 45 () B3zl iis
BHRTESTODHOD, ZOHTFHSNIZDBRDIFRC L > TEEMZ DIFFE IS TS, 7k, BEFEETY—E 2 (DRS) 1% 1992 4%
TIIEM Y e 57— 3 % —(Employment Rehabilitation Centre, ERC, 1973 4E3%37) 5= A2 MRV — 1 AITZ5E L., BEESTEMT Ko
P—aHET D [BOE - 37 il - B ') 7 F—2 (Placing, Assessment and Counselling Teams, PACT) | (SRR S, S SHIEEEDT-OD=
—7 4 —/VBER (NDDP) Z5Tedifio—ERl LT 199944 AIT [FEEAh—EAF—2 (Disability Services Teams) | (ZAFZEH L7, R/t
Z—FFEIL &z, R84, 2018) A F U ADMMEFEMIIS T 5 G HFIE ORI, & ILESEMERAE 5 5 5( https//wwwne-
toyama.ac.jp/library/wp-content/uploads/sites/4/2018/02/kiyous-3.pdf)/ = = —F 1 —/UZUNTIILL FOBEFLBIE, F7EECRIE « AFEHSE JILPT)
(2004) JHBIECRIIZERSE No,3 SoiEEEDE I 2B 2 a5t https /wwwjil. go jp/institute/reports/2004/documents/003.pdf) (3L 2025 457 H 20
HiRcRTE)
10 pbr R, SGERIEORIE % RO ORI X eV 2T T T, RIRAT, LD, BRI 3524 T - CHEMA ks
THB T DR TA R L O ET D X TUERRIRBFETH D LB 2, HIEOXRMEAIHEI L7z b0, 1990 H R0 [IH LIZIHT- v il A4
Ff - 92 2 & AR L, BRILICSCe L=, House of Lords.Disabled Employment Quota System.HL Deb 13 April 1994 vol 553 cc1575-
96(https-/api.parliament.uk/historic-hansard/lords/1994/apr/13/disabled-employment-quota-system)
ML sppi pERREQ020). (55 2 55 A 220 RO —RHTEAS A =S 7 4 BEI SR, 2019 45 NSRRI A Ao, S
SiZfm (2011). BEEFOEAH IR OBER & R P bEIHR
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(7 B 5EEDEEE~DREREAHIE

1958 fFEfEdE (M) ESOEMIZ XY #OTETEIRC, HEOEESR, FrfEEE8eEo [F2mH) 7
N—TNFHEND, — IR & 72 SV D N& ZexktGe b LT R L OB A PR3 2 HERR DS
H.z2 bz, < O%A #7 BIGIEEERFIAS @8 LA & 5 T, #1< 35 (sheltered workshops)
KA A E R Lo, BeKEOREMITEN T CTh A2 BIGHEEORE TEEDFG, ED O Ofil)
BIZ > THIE SN,
o) TELSNIIZERI ~ 1 : FbhI-RERER " ORIaL NEBMTEE OxE™

1960 FARUTIAE > - EEEDOREEH T O 7 v 77 205, BAnI-%#EH (sheltered groups in
open employment) | ZR[EEIZ L7z, S#NIT —T %55 U, (iEEDDOATIE IS 248 T, EBITAERI
B D> To Tz, EEFBEIIAR A — (AR L 7 uA) (BB S TRBY, £2hb—
M OIS GRA B) IZIRESHTEN V-, AR L (BHE) 1 3EEEE 2N o855 aRi-7, AE
PR A ST G5 T, Eh L UTRE LI IAR =03 EERE B A~ T2, T OB E
FGR B LT PR IR I (DR 21T © T~ OMilhe) 2@ U T, SHhbiv,

—FHOD AT S REEFT (subsidized employment placement) | #llE17E ¢ Kidi s, Z0X%H)0 T2
BT &R 7 7 —F (B RN T SRR S S E RSB ZT 0 6 ERRE I D JEAENS)

N2 [ i3 1958 FRICRIES NS, 20 2 &I3Hk#% 1960 FRAIH1E Cler it e FRTRE L ek W B — A DOHRLE Ch o722
ERRLTND ) BIRR(1999) 155 18 T8 st Af— e @)~k —) B IEA A — (1999) JGHEAEIDHAIE 1 Y 2 BOHE R
p.303/1970 £EDIBMIIERE - BEEEAL, BlH SR — AR 2 BAHERI 0GR B, HOTATRIRICEE, (EE/ 3, 2 - 20l
BRI~ 72 A 70 OSSR G N T2, Lo LHIDT BIBARIZIE, FIFAREZCEIR T DO CTREHMEN 5-2 HALTU Voo, BN en o
7o, FEEHEORAICBT DA — FAEENS (1974 9) 131976 TS C, [REEDHER], 07tk EESEMNICIT DS Eammi L, mEs
DSET IR - 2 HURTEIZ DWW T IR O 19 5Rked, RSN T) C137e W72 7 7 £ A% 1R L7z, Stone, E., Mercer, G. Barnes,
Colin(1998). The Snowdon SurveyDisability Research Unit, University of Leeds (https:/disability-studies.leeds.ac.uk/wp-
content/uploads/sites/40/library/stone-snowdon-survey.pdf)

113 1060 4RI hEE ~T-fR2lpEs 7 L —7 )% (Sheltered Industrial Groups) T, EANE = LITEE0 a3, P I EEE Rt
B L RISOEEE T I -7, FERIRENEERIFHOT BTAROR T 2 VTR, Lo 7 aAIJ@fE&ivcilsy,. InbOMFE ElEs TRl L, E
FEE | TR A SN s (BRI A~ DB M Clen 7o), B EE DL HEHIREEE T, FIFEIL 1985 /05 1993 - CTHIFE
DR (1,049 A5 7210 A Uiz, o> &) 1990 FFUSHASNIZHED 14 RELHROL 2NV 2— RU—7 g v 7/ COfIT & —
WD EEEOR T 2 HE L, A, = — RU—7 g v T ~OgIia e e L, (350N SR T 2 SR & it A (it
J%Z & ThD, Thornton, P, & Lunt, N. (1995). Employment for Disabled People: social obligation or individual responsibility York: University of
York, Social Policy Research Unit.

N4 rgh&ptad, MOy ETARCRRTIIRD Y —2 2 a v 7 (RRh—LIREIS) O Shi-pesEg RS DICRE ST T
b, ) B EGEEE OEFE R R A S T B YEEAIRE T T D T —7 ¥ a vy ATSHAD LW H O3, ZORIEDHATH D, LT aA AT
boA LB =T LN ZFRCIRIBHIEE AR CHR Y . 1999 FBIER) 3,500 AWM o —T— 7 HIEED S L IR A MESECEIT LD, | N TEGE
N - B - SRR TSR REEiER Gt 2 — 2001) . BB U —X No.24 sEINENZIT DIREEIEFIRIR 38 TFEH 4% A XU X
TR DREERTEARR (0.71) (https//www.nivrjeed.go.jp/research/report/shiryou/pSocur00000015wr-att/shiryou24._02.pdf)

115 1960 A RIzI Ifsliese 7 )V —7$IFE (Sheltered Industrial Group Scheme)] & LTSI, 1985454 AlS [FMEERHIEE (Sheltered
Placement Scheme,SPS) EAMAEH X, 1994 4F- 3 A1 BB &2 277 4 (supported employment programme) | & AFZSH X4, 2001 4
\ZU—2 27 v (Workstep) (ZAFERE S, 2010410 A XV, o> [HEEEMEE (Work Preparation) | [EEE A (Job Introduction

Scheme) | LTV —2F a4 AT 07T NIFRE SIS, U—2 F a4 A$ 2017 442 WHP (&b o7z, SFEFA2020) M MEH A ) 2Dk
FEHRENSAROM O, T/ —~F A B—a ) 2020 4F-2 A H{https/www.dinfne jp/d/0/324.html)

116 (Rt~ DB AHRINT, MEFO=—X L FHLEEE L, BS (EEFEI—ER), HFEARIEERIIAI M & ik L TRE SN D,
ek = LA — RO T R B RE L, EEOREES DG T AL, MG U TY—2 Ve v T CORIAES bR 5, B
TR AT 2356, IBIERIISHE L, V—7 v a v 7 ~ OB O S S8 45T %, UK Parliament.Sheltered Employment. HC
Deb 10 March 1994 vol 239 cc338-40W (https:/api.parliament.uk/historic-hansard/written-answers/1994/mar/10/sheltered-employment)

117 Hagluck, C., & Green, A. E. (2007). Department for Work and Pensions Research Report No 407. What works for whom?. Corporate Document
Services. (https+/warwick.ac.uk/fac/soc/ier/publications/2007/hasluck_and_green_2007_rrep407.pdf)

U8 Ty &) 1S & IR~ OB TR Cho7z, 1980 4R CHEEEMOIY (Sheltered Workshop) &% = Clii< fizt
TR TN T3, 1980 A AR O 18 Ub7, JRIRID 1Dl TBCRAMEBNHEkZEtIEE (Sheltered Placement Scheme) (TR T L7558 T
51, TN TEIE NS B - RS i a2 — (2008). Bl U —ANo.dl REINENZIST AReEH T FftIR OB & 7
&) ,p.86
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X, FHHSEED S DN 72 WA IEE U THEERRIRE) DR E SRS, 1980 44075 1990 4
PRABEZDNT TR L721e,

LinL, TBADUIZIRGEIE M) 2 PIREIC L7 S 0)0AiBe T 1996 FEOIEEFEEBEREDOREIL & & bITFE L
BEIRIZZ2 0 | e AE TR &) 70 27T Z0CBW TR, RESOEEEHM 5 B 3 Sz
2, FloL T uA R EGE TS R LT o F I N B ) DR S — b AR
NEEFIL T o, IR OGHT R LT-BUHRB I X L o 7 a o 227 B — o682 3
/NS HURER 7T CUTAR28 & Gk L 7=,

T &t AHEET 5 2EREM (BASE) (T kAU, BUTORB &3 T BMEET /1) 12493, BHEM
JO THEMEA A=y T R A I N— U TR RECEIE ] BRI DI E ) el
SEIET T T ORI Lo TND,

119 Hughes, M., & Kingsford, M. (1997). A Real Job-with Prospects: Supported Employment Opportunities for Adults with Learning Difficulties and
Disabilities. FEDA Paper. FE Matters, 113), n13.(https/files.eric.ed.gov/ulltext/ED406551.pdf)
120 (4 FT, BIARSERTE LT, B~ O3RN BTG, DY, {58 THHSupported factories) X UYRFE(Supported
businesses)i% (H#) FEd HFABE Y 50%LL HEi< SRR TH 505, A TEIE ORI 7 0 7T KEH L ZADN%, Ui
SR CGER SNDT—2 A7 7 (WORKSTEP) 7 2 7/'F b LN ENDERMFEAMERINNCT A T — A A RCHe Y HR— MATH HOT
»HD, 2010410 AL, Tk [T—rFaA 2] L LTEbIdmbl, ERLE D & LTWD ), ST TBOE A il Bre - SRk e SR s
FEERAE 4 —(2012)NIVR No.110 Rkl 7 il R OMisRoshn L 38 45 A FY X p.165
(https/Awvww.nivrjeed.go jplresearch/report/houkokuhoukoku110.html)
121 1990 AELADUHET X W s # Y — A (BS) 3HARSERE b, FEEED M & TR CIBBRON L SI28 5 END LWV O FREN G5
&hi=, Kleinschmidt, T. P. (2000). The employment requirements of disabled persons: a study of the development of state supported employment
provision..
(https+/pearl.plymouth.ac.uk/cgi/viewcontent.cgi?article=1075&context=foh-theses-other)
122 S0 % VEOTY (Evm V8 — R U= v ay) BEETHT 74— R 2010 410 HEAERD [V—2 « Faf 2] 7usT 0%
WUTC, 201943 ADRIZ 17T AT £°C, EEIEEADESAMTET DU AS e, (V—2F a4 XL 201842 HITHT- 22D Y 7
7T NERERT L, BdhOBNEOT 17T 23558 2018 AFHBAT, 2019 4F-3 AT 0 77 ZERW T Uiz, #iio> WHP OFFKO¥RPID
JEDIE 2017 4 11 HOBAT, WHP BANAPNT—2 Fa A ATET LIBIT/5), 2019 44 A5 2021 423 THE AW BN & Lt
G 1 NITOEAER] 5,000 7Ry ROBSEI A ERIN ARSI, ZOH%T 74— FiHE 2024 4EI2D b7 4 — REIARGERD D 2 7R ROHIEH)
TSN TRY . FE EOSEHER AR T 5, Watford borough council (19 July 2024).£20,000 grant for Watford Workshop helping to
support disability empowerment https://www.watford.gov.uk/news/article/627/-20-000-grant-for-watford-workshop-helping-to-support-disability-
empowerment) BASE O =7 MZJAuL, HEGA OB TRAESEGS: (TESQ) 23, WEEZEHT 203, Fro M &5
(Supported Business)| &M LDESTERZEEEZ 72 B0 T2/ (E73E2EE0) 232 L Q0D (2023 4R 4 AL 1 #dbiz DA 5,505
Ry ROBENIEESNAITED, BA TR e (TESG) 1%, 20194F4 H 1 HEV, AW OBk L CHASNZHOT20194E3 A 31
HIERT T—20 Fa A AT TR, UV—2 F a1 A0 WEESI-H7T (Protected Place) | CE) TV VIEEREER) [T —2 F 3 A A5t
i) (Work Choice Protection Avea) TOXIEAEZE Tt 2ok L CUVOBRENEER 23T 5 2 L 22 AR E L, JEHIEDVERMER T& 2 & 5 WMEEL
AL, BT L AAW OFSEA~OBA TR O SARORREIME AR L. 412, 20 TESG Bilidid, AtW Plus ([ZH>TRDOL TEL DI L7525
72, (httpsi/Awwwbase-uk.org/supported-business#:
—text=A%20Supported%20Business%20is%20an%20organisation%200r%20%E2%80%98business, people%20as%20defined%20within%20the%20E
quality%20Act%202010.) (202543 A 2 B / @G EOMSEEMNZ1T> 05 BRI F& 3 SB) ) Zxigid Li- AAW Plus 7S/ 11y R
077 LS VAR T0IL) . RN AW MRS 2 K0 & RIRI 7SR e st & 3 D AN Z 54T AtW Plus &FH IS 2023 FFD/ A 1y
h7a T BAMESIS, 2070 T MNE 2024 453 A 27 RIS, & T L TQ\1%, DWP(11 July 2028).Guidance:Access to Work Plus
referrals(https:/www.gov.uk/guidance/access-to-work-plus-referrals) /
128 Lo m A THHCTIE 2013 Ak CHBOFFRB G ST oI,
124 [5 BB EBETET L] Q7 TA TV b« 2 =D R b SRIME NSRS RTETMIONTHIY . FNGELTOS0E 90 145
TR HRAAH - OB DR s @ 7 7 A U 7 R LT D LA U, Z JICREES D720 DR HEiZN T C D 2 & A IREICT D, FHlC
=7 R RO T aE R QHFREL (JEHY— I —& 7 AT "I LT, 2 T4 T v hORERBERI G S TR NEREGE ; @0
G- BT — A= EHFHIDWTFEO, BT 2 ASIA B T IR E O L SSHET 20DV TR LR HlA D s ©4 Y - ¥ - Va vk
UA7 P« PaF « PiR— k1 77470 NIHEFRZEG L, AZECE 2 L9 R— b, Jhudd Bcoya7a—Fr 7 b—=
VI WA A B R— b B L 2 —72 B3 E E D, BASE.Supported Employment  (https/www.base-uk.org/page/What-is-
Supported-Employment#), ftiZ,, Fipfd EoORREA Iz 2 A\x DT DERIfdE - 38 (IPS). F7-5ECHMIED S 5 Ns ERtssikigio d
% 2,000 N% 3T~ GlEaA 75 3 4FRITC 760 IRy ROMIUH Sz THOGEBN &1 =27 F 7" (Local Supported Employment :LSE) |
AL 7T REy2—LAD 24 BIAART, 2022— 20194, IR CIL2025 ) <o, T =T AX— | « Xay N T RREDERT 0 77 L3
5 BTN ST T/ UTHEILL . HD\ L5 BREORE 21T —HAHH LT\ 5, Base. 2022 £7.6 million to help 2,000 adults with autism into
work
(https/Awwwbase-uk.org/archive/202208) (2024 4E 10 A 14 H &)
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&) TEAIN-ERI ~ 2 : ERE~OEHMEEHE 2010 FFT) »

1977 FTHT= 70l RS ARKIE  (Job Induction Scheme, JIS) | 2MAE Y | [EEEZHHER LT-E
AT L, Aed 26 W OFE ke A S 2. FefloD 6 38R (Fok 13 18H) (28 75 AR ROBIRE7) Mt
S,

(3) ZERIFEIEES. #tRESE (1990 £ —3HE)

1995 FEHlEDIEFE7ZRIEL YL (DDA) 13, st/ WEECH 5 2 & ZEEORHES L72IH 1944 S A
BT DIFREDERN DIEIREER A2 RE LR, MRERIBILR LTz, DDA 13 HIZRRMNENE L b
ZIDTDITYIES L, £ OMOFERIERIEE & T 2010 FFFHAICHEG STV,

7 FHERESFHE (WCA) DBEALZER

1990 A RLDARE, BEERA A Tt ANERATT (Incapacity Benefit, IB) | O FGERFRIZAEAGE TR (Personal
Capability Assessment, PCA127) 2N A X317z, 2008 FELIEE281E JEMA « A T4 (ESA) | HGHERE
2B 5 WCAZRb -7, ESA &1 THIEEE1X WCA 2T [F2 27— (Support Group) | & [wtds
BahdER 71— (Work-related activity group, WRAG) | IZ/HS 4L, BFETE7BhEEE bR, &
WA, % (R BREYSEhORE I3 FTRE T D & AR ST ) ITsb 7 BhETEEN 21T 5 2 L 3 HiRES
TND,

AEPEAHIE A R LT BB OR A AT < 2013 FHIGA SN H—HE (2= N—tL - 7 LY
> I (Universal Credit, UC) | D HEFEREZ S WCA ITEA (2016 ) I#L, BUMIFAHIE O kA

125 JHSEEAKIE (WIS) (3, 1970 4RACSRAH THE L7 < 780 T VaRes s FEFERSHIEE b Y | RRVEM S CERFRN AT A 2T 1
TR, S ST 2 & ORERTRER A IET DRI o7, HIEET R/ (Specialist Disability Advisors,SDA) . HUGEMH—E A
(BOWEERRITIT Jobeentres) [ ZTIE LCV ) 2EEREER L JEMFOMIT O34 & fRigaim U U IBE 5507, Hasluck, C., & Green, A. E.
Q007D —E AENESD)2NE 3 2JEMA ) e 77— a3 >t #— (Employment Rehabilitation Centre, ERC) 3% —NIZERIT HIVTAEES
TONEEZ IS U RS ORI REEE ) om LAY | Fie HE~0IdRE LT HEEEARIE] 2l U T REEEREOANDIZHTZ>T
VEEN R OUGE F 7 IR ORGSR 2 T TR L, FAUZE LTSRN OWT 5,000 A REFRESCHBIAM Ttz ), FIFREEL
(2018)
1261995 4= DDA 7£5% : [l (disability) | %O F#2E% (disabled person) | OEMDAIEE 1 ORETHE N, EHOHFHEL BT/ (bility) (25
EH > BN 2R R 9 B A 7o DS ORE (physical or mental impairment) %43 21, ANEIBWCREE  (disability) 2495, (2)
ARTBNT ES LIt EEE2HAT5H%\ 9, ] House of Lords Library Disability(2020). Discrimination Act: 1995 and now
(https+/Nordslibrary.parliament.uk/disability-discrimination-act-1995-and-now/) (2024 4= 10 H 1 HfHRE)
127 9008 4L, TREISRABKANT) OOSAREhs B IR O T, TBUREATA GRFAFGAS (DWP) OIS IS OIS LB B0 - Ky
) OFEE RIS LIz bDTE o7, B~ A b T—Er 7, A (2015 (§E 2009 4F) ). A F U AHERBOGHEE I3V T 7 E5. p. 125
128 2007 kI (Welfare Reform) 7T WCA & ZAUTHS g5 RRIEE) (WRA) 23S, 2008 TR v ThEEO B 2 IS8~
SIEASRET DL &, TRTOHRIRERE LD () SIS~ AT D Z LMKV IAEIL, 2009 FFE TRICE < (LUF) 13 fEdy
R, 41231 B RIZ5 & H) OFERSIERTHRZBINL, S 5HIT 2009 AT TBERENH D3 OSBRI, AIEEDY
a7 B — e TTAMZ, BIRIHIAROIE AR U CIER bSO o2 PTREIC Uiz, U, (2015). RIS SR Lt s £ ) Rk %
TSR DUBER Y. IS L
129 DWP 13 WCA OSH4 L LT 2008 45005 2014 EE T FALHHY (Atos UK, 77 v RITAKHEL SEEEF VSV h T VAT —A—
a2 - IT =B REHEDA XV AFEET, A XY AN IS CTHEOBIRFATT - B8 & KBRS 0AA0RE L QD) . 2014 4F 10 A b~
v A Maximus UK) EFL TS, 202449 ALKE, DWP 1, 2029 43 T BRETH— B A3 W0—8j L LT, MAMSHERT (PIP) &
WCA O F ORI B 557 AT A LI T OO 7 1 3 B2 LT, b 7T REOA =y b T2 K - Maximus UK Services
Limited GREDFHNT Atos), 2 v K72 KK =—/L X : Capita Business Services (& Capita), FAFi-{ 77 K : Serco (HliF, 1H
Atos), BHA V7T R, B RURUAS —A K« 727 U7 : Ingeus UK Limited (IH Atos), 4674 /L7 > | : Capita Business Services (i
Capita) UK Parliament.Hansard. Commons: 25 May 2023 Written Statements Work and Pensions.Health Transformation Programme.Volume 733:
debated on Thursday 25 May 2023(https:/hansard.parliament.uk/Commons/2023-05-
25/debates/23052551000018/HealthTransformationProgramme#contribution-D2008561-145F-49E9-B1 E5-A41D0657A179) Benefit and Work.
(https//www.benefitsandwork.co.uk/news/atos-wiped-out-as-dwp-reveal-who-will-carry-out-your-assessments-from-2024)

B0 c=ps—L e 712y b GAF, UC £1V9) 112013 4E 4 AISEA SIS HNIGE SITRED 7 N —T FxtBe & LTSAUTU RN, BRI
D2 AHE LT 7=, BT 1 SORIRTE DS T8, WCA 2016455 ALY Va7 2 — « 75 AEBINEASIL, T_COZHEEZ A
TERMBIIERE Uiz, 7eb, JEA « 3dBA CUF TESA] &) 12RIF 5 WCA OfEFIT 2 7/v—7C, UCIZBIT5H WCA 134 7L —AT0T 5
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DLl Hic, BBREEEhSIN A G (conditionality) & U7-EM3EZ L L7,

RHZ 2010 RIS S - KRBT BES R Al 2. A fRIESH (welfare spending) 24113192
ZEIZENL, BT 0T OB INE, UL UISIEE T OMER: & BT ST 72192, FriZ 2010 4
RicFEishz [V—2 « 7u 27’7 5 (Work Programme) | (2010—2017 4E) Cl, storEaiEEshne &
—TEDFTFEIxE U TR & OSEReE ~ Ol &5 HHMAME EhL, BETA L S BINossH-3
TN, faftEREEEE T T s WCA IZEPSM S OREHIZME T L7z (2025 427 A 22 HEE#KT
DHARFERZFOT WCA 13 2028 4EEDFEIEA TE STV D),

FOBEANS N RSB 7 1 77 A Bl 203, L e 77 4 (WHP) (2017—2024 4F) |
Work Well (2022—2024 4, —¥ 2026 4F), Connectto Work (2025—2029 4F [T7E]) 72 &Gl iz
&, BENRSINFNI /2> TND,

2015 FEELIRE, BURP®IL, FEEHOBEKE OREEL LIEEEOBMERDE, 2024 45T 28%7%) Ha
Mg~ 5 2 LA BIZ, RIS SR G AT - TX 72135, 2024 4F 7 H LIEOBIRPSORIRIT—HED A

s, Oetsafiers n—>" HehillR7e L) (Fit for Work Group (No Limited Capability)) ZAL&OHEEEIIETTAMREL rs b7, UC £72i%
ESA Ot BREESROSHREHRI T2, SO RREI IS L SN A IR D 5, @ OfMOFEF R I E ORI L > TR, IREIZEB
TINHD T N—TTOERENIHORE E & HIEC 255055, UC TL (@ty7ae/ IR (Limited Capability for Work, LCW) 2= 7-13@xit71E4
HYEHERE/JHIR (Limited Capability for Work and Work-Related Activity LCWRA) ) Z[X53IL TV, LCWRA (X4 0 FEEORELZFR L, BEGaI3
HRREEE DIER RIS (BSAITKITS [HR— h 27— 1Zi%4), GovUK. Universal Credit (https//www.gov.uk/universal-
credit)/Gov.UK.(15 July 2025). Official Statistics.Universal Credit statistics, 29 April 2013 to 12 June 2025 (England, Scotland and
Wales)(https:/www.govuk/government/statistics/universal-credit-statistics-29-april-2013-to-12-june-2025/universal-credit-statistics-29-april-2013-to-
12-june-2025)
131 2015 AEEE DA ORISR ~DSUHHEEIL 2,160 (EA5 R T, RS 20%, ERFHHO 1% A4 Uiz, 2010 4ELIK, Boffid:
VAPEREE ORI R OB ROMHEIRE L DR 7 LARAZOID R, R aHgiiamit U, s Eifal OB ROUCEZAT 70 EAPEF
JEOfEAL () AN 7=, 2010 4ELIE, HIFEGEDE0N Z ORI L 5 BT, BSOS N, FroaEg-CR i 25 L Lz
AEFEFERIEI T ORGSR DN S 77 ADHIIRIZ L 5 B0, Gov.UK.Office for Budget Responsibility (OBR) (March 2017). An OBR guide
towelfare spending (https:/obr.uk/docs/dlm_uploads/An-OBR-guide-to-welfare-spending-Bud-17.pdf)
132 ESA DHFEORE, £ RERO RBHE (GP) 6 T AHSERE fitnote)) ZBUFTHUENHY, £O%, YaTwrs— TR
WHEL, T KA Pl 5 2, J@H1E WCA 7= ROz o 2 —ISfii (V77 —) &hd, feEiaiiciyavers—-- 792
DT RS Y= L OEISEREAFGHS T DAL TND, 2014 D, SREETFY (JSA) HGFHE. A & LT, SRISEZAkGE L T
52 EDRGRDT, AT A L ~DERIN: VA A (FUXAT YL kb Hivs & 9127572, Contact Jobeentre Plus
(https+/www.gov.uk/sign-in-universal-credit) DWP. Touchbase: For advisers, intermediaries and other
professionals(May2014).(https:/assets.publishing service.gov.uk/media/5a7e19b3ed915d74e6224 1b4/touchbase-may14.pdf)/ DWP (6 October
2023).Guidance:The fit note: guidance for patients and employees(https:/swww.gov.uk/government/publications/the-fit-note-a-guide-for-patients-and-
employees/the-fit-note-guidance-for-patients-and-employees)
133 2025 427 AFKBIE, AR/REZ =L (National Strategy for Disabled People, 2021 457 /1 28 H¥53%) &Rz {THIZ 1 (2024—2025 4F)
(Disability Action Plan, 2024 42 H 5 H¥50) (2B HMllnl S 7 3REEORF IS TR O, BHFORHIIES SRt SRS L3, EH6 bRk
SPRBHEOIHAATH ) | 2024 4F 7 A 4 A ORISR L DBHASRASHT T, oML DR BRI B 28 Hlil 2 ou Ol a1
g2 Lk 7- (2024 FE12 A, T 1 LAARFBFESEYER AR, Abreu, Laura.(08 July, 2025) Research Briefing. Disability Equality The
National Disability Strategy: Content, reaction and progress:What is the National Disability Strategy (NDS), how was it received, what were the legal
issues and what progress has been made? (https:/commonslibraryparliament.uk/research-briefings/cbp-9599/))
134 DWP (2025) Official Statistics The employment of disabled people 2024
135 SR FHIREA 7 1 75 2O DWP OWHP (2017 5K —2024 4, A 2752 RE T x— VAR 1L, BEsER—L LA - RN - 77
U3 A - SR - RIEEE /R PSR Lie, 20224511 A ETI235 TAG ERBIDNBIIL, 46% 1M SR TRk L, 31%0Vt3E%
i F7- (sustained employment, i 16 FFFLLE 26 3] 6 2°H) ket L TEASIVCOD0N 6 23O AEZEZ KD, a4 910
2022410 A5 2024 429 H ETEE A, K910 TADSEIISIN LT, 6 2tk (IEVGES : Ingeus, 7 =LK : Remploy, A 77 K :
Shaw Trust, 4LHT : Reed in Partnership, il : Seetec Pluss, =3 RUJEiN : Shaw Trust) % 5 KFHESE GEHUINT T 1 L7031 Z—) HE5
L. g7 & — (MR BRREGRZE, FEERIER oy NU—27 (BRV—EAOY T T4 F=—2) il UTRI SR — e A4t Lz
G711 BT TR & R e A R A2 T D) . DWP(A March 2025). Work and Health Programme Official Statistics to
November 2024(https:/www.statsusernetwork.ons.gov.uk/topic/dwp-work-and-health-programme-official-statistics-november-2024)/
Gov.UK(2023)Work and Health Programme Evaluation: Integration Report(https:/www.gov.uk/government/publications/work-and-health-
programme-evaluation-synthesis-report/work-and-health-programme-evaluation-synthesis-report)
136 2024 48 7 A OBEILIT, EFREEEEINORSHZRIIE Y a o[BI R F TR L, FEEa oM & Gt sha i A48T 5 1O ORIk
MEAFRET ) ZflK LoD, 2024 4 11 HRROEE  Jd52) % (Get Britain Working) ] TRAEFEA D 0 80% Dt L VW 5 R
TRERE L IR G L I D R/ —T L U CEBERHEE (people with long-term sickness) . it « Bt LTV VRV (young people not in
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BORSGE (A EEZ@ &5 ), fkd D5~ | 2025 4 7 Higa TR ST HEARRESR (welfare
bill) 17 B IIRS NI,

(2354B] Lo7oqnER

19454, Lo A 13558 - [ERZ7E (Minister of Labour and National Service!?) KEiZ L~ T
HR|OREEETER /At (Disabled Persons Employment Corporation Ltd) & L CaX o341, 3 1946 42
Remploy |2, 1949 2% Remploy tf: (Remploy Ltd.) [Tk 2V Sivlz, EaRINE 1946 IR
& IERE & ORI TRUTNZHEIC LY | EROMBOER 25 T RER 7 CRat e A EE 21809~ 2 Seliin
70k & LT, B 2B L b b EEOREE DT OIZH « MER RS 572 Ax (G & 70 2688 EE
FlE TR CAHEEA LTI D 30%70>5 80%DIESERE ) AR Dl S| 0L i) (a1t
I 52 LHREL Te 0T,

1950 £4FE TIC 84 THAFALEN, 1980 FAEF-DORBINCIL, 94 FHITT 1 HAULEDTERR (2D
R ER) DEM S,

1988 £ DI IReHE TIHONEERITH LMVER O N TATRL L OB NI AMAE Y . 1989 HFTIIHHE

education oremployment, NEET) . 7 7 EfTA &> TWALEZET, S%ONEHAE LT, ¥ a 7t #—4Figirlie/ M m g 7oHne & Sc iR
ZEVVER « 0 U T EAANLEET D 2 L, BIRRICEGLHEREZEE L, EH (R BaEsdRa L~V IS5 Z & NHS Off#k Y 2
hZHINR L, SRR TSR A 30 L C A% ORESAZIRA 3BT D10 a e e 592 2 b B OB, B, FIFRROMRE B E Lz =
—R XY TUT ] BEAT LR EEES, FRABOEINZ S T SEE TR SIEROE LSO FE BRETE LTS, fio
T 2025 4F 8 HIEFRODfRE Tidr~DiEf « /a4 & FRodd: (Pathways to Work: Reforming Benefits and Support to Get Britain Working Green
Paper) | THERO MRS, FRHT, BEECHERARO 7 OISR NEERIB 28 D A% Dmky % S48 5 72 DOERN b STy 7 7 m—F
ZEEL, V—r a—FORER Y SF S EAVEIRICE S5 E 24T T\ 5, DWP HM Treasury and DfE (26 November 2024).Get Britain Working
White Paper (https/www.gov.uk/government/publications/get-britain-working-white-paper/DWP (18 March 2025) Pathways to Work: Reforming
Benefits and Support to Get Britain Working Green Paper(https:/www.gov.uk/government/consultations/pathways-to-work-reforming-benefits-and-
support-to-get-britain-working-green-paper) /DWP(30 June 2025). Timms Review of the PIP Assessment Terms of Reference
(https+/qna files parliament.uk/ws-attachments/181 7526/original/ Timms%20Review%200f%20the%20PIP%20Assessment.pdf)
187 2025 4.6 F 18 H., WzB- I REDENIEZ L L5 N\~ (PIP) HIEOUEEAARET D [=/3—HL « 7 LYy NRY
TENNTREREZS) (024/2025 AR 267, WEFR [FESEEETEZE Welfare Bill) ) AERIHEHIN, AHiEEATEESIN, UHIOERIEHEED
FERETED AT ARHEE DR = =P - 71Ty | (US) KOMEEF AR (HANNHTPIP) SFOmlE S Bomd 4 Riks
TB) BENTOZN, #ana i GERSIVAEIERTEDY . 2025457 A 9 HIZ MhiZi@mm L, [GERE7 A 22 HIZERE#EZHE T Ui, 7 H 8 HITE
HIREFHERZEES (CRPD) 23R OIS WS O E e 52 2R D & U CIIIOR AR LT, E7EE4 [DWP
O Tkgr~DE] (B AikEAREIE L, EERE AR EE &) 1210814 BANMEE V) | BOMIRIE ChsEodetF A feE T 5 BiXidan 2
& WEHEOBINT 2EEIIZERSARIE L PIP SR 7B LA 5 2 L AR L, [MIERIRNY) [=—tL - 7 LYy B OYE AR
SRR (PIP) 15481 LRESIVCU D3, FBEDEIEZRTIRC PIP BREOZAAEI BT DA TN HIFRE =72, PIP a2 /e
5720y, Crerar, P, Elgot,J., and Walker, P(1 Jul 2025)Keir Starmer forced into dramatic climbdown to pass welfare reform
bil(https:/www.theguardian.com/politics/2025/ul/01/welfare-bill-passes-after-keir-starmer-offers-late-concession? CMP=share_btn_url)/Walker, Peter
(2025) "UN Panel Raises Concerns with UK Government over Welfare Bill", The Guardian. (8 July 2025) UN panel raises concerns with UK
government over welfare bill (https:/www.theguardian.com/society/2025/ul/08un-panel-raises-concerns-with-uk-government-over-welfare-
bill/BBC.(10 July 2025) Government's watered-down benefits bill clears Commons (https:/www.bbc.commews/articleslem2zyvypmeeo)/ (10 July 2025)
Petition:Abandon DWP Pathways to Work Green Paper & create National Disability Strategy
(https//petition.parliament.uk/petitions/723991%reveal_response=yes) (G 202547 7 16 Ak, 7 22 HUMHTIEEORSRA 87D 2025 4F 7
H 22 A4 TOHSIREEZRC LD FERIZTWCA LI3RIDN CHASERGRAE L 720 Z EWTESITODA, BE7EHEES) (WRA) ~DOSNEHIL
E5pUN GRS
138 2025427 A0 HESEEEZR Welfare Bill) | C. = N—H/L+ LUy b (UC) OELERAERHE (Severe Conditions Criteria) #iifi7=3. %
T IHAIYRESIBIE  (Special Rules for End of Life) Dxt5& 72 DEEFOSHGETE, 2026 4F 4 A LSS5 | ESHEE mHDBERSN 2520 5, E7-BEa
SOV RGO DR A RN D = & 2 kTt H Z L3 TE D [FAIMEASTE ('Right to Try Guarantee” ) | 4305, UC HEHEF41L,
2029 FFHEEE TOAR 4 4FIH], A > 7 LaRE HRIZKUECIEARICS & BF OIS TIE, 25 Pl EOMERA 1 K72 0 4R 725 AR Ro> - (BRRdELL
FhD) UC FH3kan s 3ckh Sid Rirdy, Gov.UK. (9 July 2025). Press release:Millions of households to be given income boost as Bill progresses
through Parliament(https:/www.gov.uk/government/organisations/department-for-work-pensions)
139 [EEAft: (National Service) 131949 47 1 Al TOMEEA: (National Service Act 1948 ) 12k 1 Bilia L7 (conscription) T. 1960 4F
\Z#& 7 LT~ UK Parliament "National Service” (https:/fwww.parliament.ulk/about/living-heritage/transformingsociety/private-
lives/yourcountry/overview/nationalservice) (202549 H 21 Hi&HI)
M0 Jemp—3£(2013). REEHORET L IHHME Z10kE p.20 FE8, fUTA™Y = A AFA¥2010) p.328, MNTATHGE Al BEk « SR T ke b
EASERG 2 — (2008). EERU—ANodl RESNEIZISIT DREFTRIMEROBER & 75 p.86
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CRENBR AT B7ed LT a A - A =TI RENL SN, A LB EORN R AR L
1, 1990 AR, Lo T m A 1 30RE LY CEEEEEE AT 233500 BEEED BT R
5« HEFFCE 2 K O 3BT 2SR T m A = LRl L T T,

TGOS AEEHS 3 2 QO REERBGRHIE DS 1990 AL SN2 Lok v | BOIC L 284
B2 3B I ST, Lo T a A IO BE WAL, 5l &k S @R SV GRE L'
% S8, L UAHBDAI IBRE AT BELL S, BURD D DEKIREUD & iR Di 4z 1 0 IEEEHC
fabh . BEEHERE OILA L EFADBINC O/’ 72, 2007 FRHZiT L7 aA THOKY 83 T 45%
8 - AOFT DI LEHED SRR ST 188, FBIELA OLOEBNS 218 Cife IR S THEF Sz,

TIEHDIRTHYE CEOMBIIRAT L Q=2 Eh, BUffiE 2010 4R RADAR (BHEREESATHAMHES
) EEIE DY X« A ANV B2 —2Z5E, 2011 FITHER SHREFITBW T, LEOE I
DB T ISR & bolge U CEHIARAMEL | PREL I LB LI K D R SdROFE#EA2 B L TR %<
DOREEF ORI SRS FIREIC 72 D & DS H 157,

BV 7 a A O TR HHfiha% 2012 453 AICHEIE L7z (2011—2012 4EHES T 54 DL 71
A THT 2,150 AOEEFITEM 242 L TRV | BUR BRI 5,300 7R ROMBIEE ST TV),
U =V ABI 72 EICK Db oo T2, 1FEAEDOTENAES I, 6 T A E RIS
72, 2013 4 1 A OBUARIC JAUR, FEED D D IeitEEE~ DI T 3RO 800 iR R34 R
=Yl U, K450 NDTT L T e A GEERD SR AT, 2013 WA E TIZ 210 ALLESEREEL . K
240 NIFARZSZT T,

20134210 A 31 HICHRED 31 (T T v unN—r =—R, =7 /L ROFETYE) BHEIN,
160 \DEES % ETe 196 NOWEERDMRERG & ST, BEOTHOMBIC LY, FEE, (REEHD
TEREITHE T LT,

0kt L7 At (Remploy Employment Services) 1%, [ 2> A& BNTROMZFTH®IT 5 X 9
KT B —E R HEE L LT, BIFOY—2 F 2 A ARIEORMEFEESL T —7 - 0 s T AHIED T
THE L L CRECTEEARE L,

20154F, Lo 7 mA fE MAXIMUSY 6 L §4# U2, MAXIMUS 1X7 AU, A XY A, IHH | A—2A

141 1989 £7)35 1994 4773 F T, Remploy [FHEIOEHEA BN L, ZOHEAIAFOMRITHEE Lz, 199145, FHEWRIT S S,

M2 YRI5 LT aA S, D) ORI BEEEOMSIIR L IET) T2l B0L SNz, Fhud, FERSHI DL
FEG (CRD3ARAST TS, 2006 4FICIE, Lo mA 1483 DI LMD —E AT, #99,000 A\DfEEEAZIAE LI, Lo A OTRy MU
—Z LSO, BEEE ORIREEN OV THGETEREEL D & A1 A N — 20052 B2 LAZBINOBORD 10 KE 2T IRM5E DD LT3R T
W5 Z LR, SRR FEEL o T, HURSEREIOIEEF N L Tl STV CWARSE TR L TE TS (REFRIEE (Prime
Minister’s Strategy Unit 57f8i% OYEHDBERIE 57 2005 45, “ILO, (2007). [ ¢ —& >k U—7 ~DEEE O]
(httpsi/wwwilo.org/sites/default/files/wemsp5/groups/public/@asia/@ro-bangkok/@ilo-tokyo/documents/publication/wems_236901.pdf)

W3 Lo 7o THATKIL it DWP DI 4 & ‘modernisation funding GFFfHE4) ZBMIEHA L=, DWP(December 2011)."Remploy
Performance” (https:/assets.publishing.service.govuk/media/5a7c2d3eed915d76e2ebb952/remploy_performance_decll.pdf) (202549 H 21 Hid&
[HIED)

144 2006 4 CEIRE. TS TOLREEIVIRL &b 1IFO5% HEI & 93 (Supported Business) | (REEB0 50%L FWEE# THHHE) O
ToDITHERTRE T D LT HANEHIBIHI & AR FEEROHIRIAHIE LT,

145 43 THEORW (55 11 HIADEET) MEESNI-  (https/hansard parliament.uk/commons/2007-06-
13/debates/07061380000005/RemployFactoryClosures) (2025 4F9 H 21 AiRfKHE)

146 Maximus UK Services Limited (https/www.remployco.uk/) (2025451 A 6 AH#&HE) /Holroyde, Andy (2021) . Social History Society, Remploy:
75 years of Remploy Factories(https:/socialhistory.org.uk/shs_exchange/remploy-75-years-of-remploy-factories/)/ DWP(2011).Remploy Performance
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N2 VT U OT T BT 7 EEEBUFORIKH) S~— T —& LT, BUNOER - @ik — 27 m 77 L
HEE T HRFERREETH Y | BIFPKAET HEMELET 7 7T AOBHXR, 2R, Bxlh Lswsey
AT BRR A —EREMRP TR L, £ 27T 2 REOY 2—/L X2V TCiE Maximus UK Services
Limited & LC, p4751Z Connect Assist (KRFFEEFIABRSOAIETI B DT 7 Y — v 7 Sivfca—
N BB AR IT B2 524 C 2021 AEICABFSNTZ) & Remploy 257, BFkSA T
Do

2022 FRIZA 7T RE U == L AT L 7 a A OAFRIEDI R /2D A3y T RT, 7=7
AL — 23y 8T NWERT 1 7T 5 (2024 4546 T) TOHL 7 aA DAL S Z LilieoT,
[F7'1 7T AT 2018 LK, T —2 v —INE T A A RINZIWT 16,000 NS S — B 2 a4
L C&ET, 2024 423 H 31 HA b o TRt 7 L, [Atky = 79 M T3S ingize i
X, B ORBEP—EAE TRMWEDELIEEV, ), [T m s 7 MBS ThEIn?
TZHOPAR—ME 2025 £3H 31 HETHE 7, ). [T THFZ SN TOET N 2RI HOYR— M
2026 -3 A 81 HETHEEL £, LHEfEN TR, EHT R 75~V 77— (BiHE) . Bl
MLTWD AL BHIEES LD N TH—E R0 5 Z LAVRS TS (K2 —2—2),

RemPk)Y Find your nearest site  About Remploy @ Q fah'@s:uﬂand

Employment support for people in
Lanarkshire and Tayside into employment.

Since 2018, we have helped 16,000 people to build their confidence, learn new skills, access wellbeing
advice and find sustainable work. As of 31 March 2024, we are no longer taking referrals. If you need
employment support, please contact your local services.

Already on our

e Already in work?

Our support continues until Our support continues until
31 March 2025. 31 March 2026.

K2—2—2" Remploy[ 7T 7 ASZ—hk-RaVrSURI1TAG S LD TH A

(https+/assets.publishing.service.gov.uk/media/5a7c2d3eed915d76e2ebb952/remploy._performance_decl1.pdf) DWP(@28 January B/ LD T —2 2—FD
A Ch2JEH =—F (Employment coach) O#E%Z DEA:E 572) Press release. Ex-Remploy factory workers in jobs or
training(https:/www.gov.uk/government/news/ex-remploy-factory-workers-in-jobs-or-training)

WT g 23y b RO A0S TEbE S LA : TR s (2024-2027 48)  (No One Left Behind: employability
strategic plan 2024 to 2027) Akt SR S~ h—r v 7" (LEP) %38 U CZ5ESh, SFEEE SR, MBI RS U B—ofp ks Sz —
AL LTEMSITN D, GoviSeot.(1 May 2024).

Scotland's Devolved Employment Services: Statistical Summary May 2024(https:/www.gov.scot/publications/scotlands-devolved-employment-services-
statistical-summary-may-2024/pages/no-one-left-behind-and-fair-start-scotland/) (2025 4= 8 J 7 H ki)

148 (https//wwwremploycouk/) (202541 H 6 BRI

- 165 —



[235LC] Jobcentre MZEEL

1970 4RI HITREERITT Jobeentre, LLT [T a7k 2 —) L)) 23S HL7210, 1974 4,
H - Bl —E 22T 5720, BRAR TOIFEITHBEE L OM—E2ZES (MSC) ARLE
. ZOMBAICHUBITHILE 2B Y a TR A —DRy NU—I BEENT, BUEDOY —7 a—F B0
JERE, A =2—F (Employmentcoach) O&ENLZ DEME 77, SEEET, Ya T Z—id, 3T
ORI TIT72 < ARTRSAEIRA~DSIHRITHN A ELS ZLDROBID L 91787z, 2001 4, KD
HERAE (DIEE) OREFRSEMRE St mE  (DSS) OfafT « FEEHESHA S, DWP & L CHlgk
RSz, 2002 FEICEIATEAYV—E A (Va7 X —%aifE) LHMATERA L, 2011 4% CAMR
SLTERSEA LA B A — JTAITHE O T & L CRRE L7,

2011 4 10 ALK, ERE b & a2 MHBOT- OB THERE & L COM AL <41, #9700 DY 3 7k
A —X DWP O7Z 2 K (EifH) & L CEEETH—E R Thil T\ b, A T4 E7213ERETD
FIAPHERE ST 5,

2016—2017 40 DWP EREHIRE LBBOFER, 2018 £ TIZ 100 LLEDY 5 77— (15%) 738
BHEITHA SN,

S ®

(25L4D] EU &4 ¥ RERMESE

A F U AL 1973 AR ZERMNFERAITINEG L 2020 4RZFES (EU) 2Bl Brexit) LC\5, XU X
DEH7)S EU S e84 52 7o — 75 C. [EBR7 i (ILO) CEhEEEE RIS (CRPD) 72&0
ERSESBRINES (BU) OB ERE L 72 2 U A X 254 L, A XV AOBORERUC 2% 5.
ZCET, FHIEAMSRIIRINOREZ TR 52 CE T,

A XU RE 1990 FERPEEIC EU %@/7d (EU-LFS) SNz eSS 2Bt L, 2006 42 EU 3
U\ T D AT o T2,

2000 4E EU FEAFS AR (2000/78/EC) 1 INEREIC)E L, ERIC I DisEE 720 2B 13 5 Ol

149 House of Commons Work and Pensions Committee (2014). The role of Jobcentre Plus in the reformed welfare system. Second Report of Session
2013-14. (https-/publications.parliament.uk/pa/em201314/cmselect/cmworpen/479/479.pdf)/ Jobcentre Plus: Closures Volume 626: debated on
Thursday 6 July 2017(https/hansard parliament.uk/Commons/2017-07-06/debates/9F5B51AA-49DD-4D7D-ACDA-
60C5C5E2A87A/JobeentrePlusClosures) ) /The Conversation.(10 May 2018). Why are Britain’s jobcentres disappearing?
(https+/theconversation.com/why-are-britains-jobcentres-disappearing-91290)

150 261 22BN+ 1909 4E55ERS (A Z K5 < 1910 4R HOF5 MBI T (Labour Exchanges) OBEHCAEE D, 1970 U IMzR
MRS (Jobeentre) 75 HUkISFHSHT A7 (EA&T—E 7. (2015) p.161 - 165),

151 9013 474 Universal Credit A\ Jobeentre (27— =1—F (work coaches) ASEASH, ZORHEIE Jobeentre Plus (JCP) 7 R/ 4
—EIH I, Parliament UK (24 May 2013) Written evidence submitted by Department for Work and Pensions
(https/committees.parliament.uk/writtenevidence/44956/pdf) (2025 49 F 22 HicHhE)

152 ¢ 32 ) AOHLBRIIIEE L E PGS (1906~1914 4F) (ThAE D, 194245~ 7 U o HIHA CH S < AR CHBRE I, 2 OREMHEA =20
1980 AFLELIER) 80 DB HIAHIEEA S 7278, 2013 FEHELIEE, B3 UC TORMAITI D >TW\D, LR, A0 1B, ARl fmeEEE
£ 2014). el BRI & A 8 # [EIlZIol) DIRiE i SR H RS .

153 7245 DWP 13 1998 47, Trillium (12 Telereal Trillium) & & 435 (Private Finance Initiative, PFT) 224455 L, 2003 4EI2fiiE, DWP
DRBEGREST X TETEHIL, U —A59% Telereal Trillium |ZFEIE L, FFHE 2018 FEE T NA—E AL T 4 A (i, AT T VA, r—H Vv
7 Bii7p L) ZDWPIZY —A/Ry 7 LT, PRIEFIE 2018 4 #& T L, DWP ARG E— B A LEFROFf & A LA T 7=, (PFI OF A%t
NRITAOWTIIEFEFHRED ) HRIER S TS (HM Treasury 2018) 'LV, T L 7 ftha Fdmf s 3R(Q2022). JHEOHUT HE Bah « MR - Bok.
. p.76)

154 1995 fE DDA 11, JEfL. Wi - r—E AL HE. ZOBHEIC IS DIEEEF TR 27 RE L, TR L — B R T R
L. ZI~OREERZT) BRL 72018 AR 21795 3B 8A LT,

- 166 —



ITRFIET . AU A% 2008 4025 2004 FAZHNT CHIAIZE U T DDA #80E L, Zhl&ski L, [58
AL | 22K DFHEEWIRINTE D IAATS, 2010 FFE4EIL, DDA & EU a0 & RIC, T AA U B,
Rt FREEORR AL BT RERIPH AR L, AERIZS 643 - RIFIRSE 2 5 O A RE 2 2K T
FHERRL O LASHP 28 (PSED) 155485 IAATE,

FoA XV AIMNEES (EC) [FEEHS THhFHIE 2003-2010) (ZBNI L, & SIZRINHEEIEE: (European
Social Fund, ESF) % & IEEREILSE (ESIF) 131 XU AOREMAXET 1 7T A&zt L
T&ETz, FlAIE LR v 7T 4 (WHP) | 13RS B e 2 Wi e LTz (2020412 A 31 HOD
iE EU BB THIRISE T ISR Y 2023—2024 4EDK T 1Y 7 METEHIGEEK T LTR), D7, 2022
FERIROFESHS: (UK Shared Prosperity Fund) 5653520 AU TWH03, E4BIZ Otho & 441k
AT =R KRB CREEN B 5, BRI IMEEUFIX ESF 7 SRS LG Dty g 7 1 7' I Hhed I,
g5 LT ANx ~O RO B S E 15 TCE I, Ff7 v =7 MBI A ESN RN H]E ST
Do

155 Gov UK. Disability rights(https/www.govuk/rights-disabled-person) (202547 H 20 BRI

156 Equality Commission for Northern Ireland. (2022) Impact of Brexit on Section 75.Equality Groups in Northern Ireland:EU Funding
(https/iwww.equalityni.org/ECNI/media/ECNI/Publications/Delivering%20Equality/DMU/BrexitImpact-EU-funding.pdf) (2025 4£7 /1 20 H &
)

- 167 -






