SEEN A X AEEEERARKRORITHREH

KMANFRREFOAFY X (F2iFE 27 [27 L] 1B\ T, BUTHHHIATE 5 1R ORI,
Fricj &Y M=) MIEOZAN LB, REEMTIEZEOZANL B NEM] ~DZ&, &
EAOAHEFR T D 5 ERE 1Rl (Work Capability Assessment, WCA) OE A L FEIE [TE] %
WBLL 7o, ARz ofifns LT, BUTHMEAZENT 5,

28T

B=

A U ZDREEHE MK, FrlZ 1990 FRE:LUE, 2 SO MM T CHiEREA - Bk -
MOz TE, 1 DIFENEENHADOEATHY . &5 1 DITFEariE (FREEHA) oL
L7z, B AN S & 5SRO BER TH 5, ERBUF ISR EUCE 21T
VN, GBS CREREICE R LTV D A& OJEH FTEENE (employability) % @& 5728, @GR
@Rl S 7=k 95 %% (individualised employment support) 2t 22k EH 7' 1 77 AlZ
BE L, ZHRHMEA T — AR EIT-o TE 1,

1 RITHEH
(1) EXR&E
JEAIZBE o 5 HAIEIE, 1996 F/E AMER]TE (Employment Rights Act 1996) & 2010 - 45742
(Equity Act 2010, EA, AT EEE] L)) THY, ZL— 7T ZEH S S, JEIHE
FREDS R BT D HERI & ML IZ DU T, PSR )% L 2RI IEIC W TED TR Y, B
FiE, BEEZFFOWUEBSCRBEA BIEE DRV X ITHANTE LA bR E O FEEZ
DErx A% (reasonable adjustments) | %179 Z EBRBETF4HN TV D,
(2) 7 HEBURF O BUR & B
T4 NT R, Ray FTUR, UL AOMBGSHEBFIZEN T, R - S Emak -
BICBT 2BORICK T MR A AT 2, Pifiroshag 7 E13aeE (UK) BB iRsnTn5, EM

L L — b7V F o ROAET A VT > KA EE (United Kingdom of Great Britain and Northern Ireland, UK),
2 VRO T, HELISHEREED D H A& 2 ST GRH, S, MEES. SIS X ORMEE, MRS I OMWE - &
WA, REEIMES. MR YRR 2B T OANENER R AR L LT, o Ax ERIZICHRDZRITIER 5720,
3 2010 4 FE A — U L7z 2028 95813 (7#0: [Worker Protection (Amendment of Equity Act 2010) Act 2023] (2023 4E 10
H 26 BHifT, ZL—rT7 V7 oxt5) BEAFICHEZENANT A A MhILZ ERT- BB E2EA L,
(https://www.legislation.gov.uk/ukpga/2023/51/contents), J&HMEFNEIIIENSESN TRV, 2025 47 A 23 A LLRNIZHEZNT 2
FTRTCOEENELICKBEN TS (https://www.legislation.gov.uk/ukpga/1996/18/contents)
T ENENEEOH DML (AEEE. RMELEST) MEFRLHT HND & 5179 HEITH DD LEE T, 1994 FEITEA SR
7= EFE~DOT7 72 A (Access to Work, AtW) | (LT TAtW Bk ) &\ 9) B—E 322 \—T 2R H 2 (BAE
BHFETHZLIFTERY), ABAKNEORES (ABAR) 1oV TiE, AtW BIpe T < BT L A TR O X E % %1
D EBNTA X ATTRENTWD, AW BhaielX, BIsSIIREED & 5 573 5ot L T3dhbind b o<, EHFEICIT b
W, EECEMEREOS D ACEHBEOBMNE N (M. BMdodE, FaimiR, MSES, KEkihy) 2ZXETLIH0
T, MEHEEZT HEEFENAET L FEEEOBMER (FMHERE, FEERA L S— B . ) — T A I =AU F—) | i@
B ) EXETHFEL LT 1980 FAKRICHEEOH 2 FENEEHFICBMTE 5 L rEAINEEFZAEFY (Disability
Student Allowance,DSA) & HEJIZHHELL T\ 5,



RERIZBI LT, L7 AT > I3 B O 1995 FIEFHEARELRZ AT 5, £io, LR RE
WTIE, LT A VT 2 i 1920 FLARE, mABIBUTHA 1T & BUBEERR 2 B < AL ORBEME 2 A 2 2
TUL—hr T VT2 (TANT Y RUSNDA XY R) LIZIZEROKEAHIE (benefit system) % Ff
D, Ay M7 R 2016 LM A ORAHIE LS L 9120 | #illko=—XcabE e
MET v 77 W2 RE - T 5 L0107z,

(3) ETBUFTHERE>

FEFE424 (Department for Work and Pensions, DWP) /3@ FHBUR. tLaE, £4, %
HREEOR A Y L, AEEFRER T ORMEEZEIH L, DWP BEEOMkO Y a 72y X — - 75
AN T — 7 a—F LEEFEHT R34 % — (Disability Employment Advisor, DEA) 723 &
S, AxDO=—X s LR, B, WHET v 7 J A PEEREM Y — B2 (BEEA)T - #
FBIREPINIZFEC L Vit 2 Z 320V IO H%EH %25,

#E4 (Department for Education, DfE) [135# ORZEHT - 3R 2 & L, a0 72 ke
AIFRH e HEE L, EFEOHLEENBINTEDL LI, [ 70— 77 BB WHIE (Inclusive
Apprenticeships) | X° [34EfT & A % — 2 2w 7l (Supported Internship) | ZH#E#E L T %,

R -t T — RS S MR T 0 7T A (BS54 (Individual Placement
and Support, IPS) CHEEIIF ORI R L) 13, A > 7T FRIEHZEALE  (Department of
Health and Social Care, DHSC) O #E T, #EEMEEI 2N EEE Uik L~ L CaEERY —v &

(National Health Service, NHS) +Z A b (JSZiEN) F2idttr 7T IC K > TRt S
5%

5 2010 EFEIEDBUT - HA X2 RFRICHBESE (DWP) 35X UM MBI Th 2 TS AMZ RS (EHRC) 12k - THbh
%o BURFARIRCEEEEEHEF SN O EM A HET 25, NHANOREEZ=y M3REERICED I EREZSETORRE LEHNTLZ &
B LTND, R (social security) X, FEIFESE (DWP) BREHSEHIG L, smABBUT (HMRC) MBiAEYESR & E&EF
i, WHBIREBEZFY A, 47 72 FERPMA OERBL (Council Tax) HEMENR & HUSHRAHEBIER A 47 5, Gov.UK.
Departments, agencies and public bodies. (https://www.gov.uk/government/organisations)
6 wEa% (DWP) 11 2001 4F 6 A 1TSS ( Department of Social Security ) & #BEREHE O— MR SN A THRILS
., vargkr&— 77 X3 2002 412 DWP O@ITHEEI & LTRSSz, EALLIRIE, RS O—5M CTh - 7o ka )T
(Benefits Agency) 723 1991 E0BAKEAIZ L 25 2002 4= 3 AKROMASFHE T, 4 XV 22 L OMMEOEREEHE T O SRR ELEHT
(social security offices) i# UfHY LT o, #EREFHEHTOEHIIEAT — R LHE S, AFEFHA D EZXNR LT M8
B KB AT DB L R D LR SNV a T X — - 7T AT & kAT, Department for Work and
Pensions.(12 September 2011).Press release:Government announces organisational changes to Jobcentre Plus and the Pension,
Disability and Carers Service(https://www.gov.uk/government/news/government-announces-organisational-changes-to-jobcentre-
plus-and-the-pension-disability-and-carers-service) (2025 4F 9 A 7 H fcHRiE)
T HEEHIENT KA Y= (DEA) 1, U—7a—F LML, Ea T (70 MEFEORARE, AEOEEOR S, L5k
XTI T A THDH AW BRSO 7 Y, =— X HhbRIRERIETE 2L 0, RERER~OT 7 ARt T 25 Z &iC
HY ., @, DEAREEDOTEARA L FE(TH ZEIFRV (TEAAY NIEREEMFZE I T 07 7 A ETHRE S NFEE (7
ty¥—) M79), DEAIZTRTOV a7t ¥ — - T RACMEINTWDR, BFH - KESILIENLENLOMEOERIZ LV ¥
TR (1 BEBOFbLH D)., FRHICLERERILRWA, EASEEECHER ROMGRR, EFMEERKL L4 ¥y
VTEH - 7 K3 2ADF 4 7~ (Level 4 Diploma in Career Information and Advice) DOEfSG72 E23HERE X5, Skills for
Care.Employment advisor
(https://www.skillsforcare.org.uk/Careers-in-care/Job-roles/Roles/Employment-advisor.aspx)
8 HEHEH (DIE) 131275 FOMHT RS L OREEE R L g L, TSI J OB EIE O E & B SRE 21T > T
b, 47— 77 BB WHEIE (Inclusive Apprenticeships) | (% 2011 4EEN S RE L, FRIFERE MESE) R EHEEODH
DEENBINTEDH L. BliFL WD, K& A ¥ —2 vy 7HE (Supported Internship) 1% 2022 4E02 5, #FE - Rk - 77
(EHC) 77 ATMAL TS, REETITFEEEDH 5 16 mih b 24 i E COEH & HRIATONA TN D,
Gov.UK.Apprenticeships, traineeships and internships(https:/www.gov.uk/education/apprenticeships-traineeships-and-
internships)
SMErT RATA LS — FTR—b, ZOMOR NI L ORI FERY—E 2 (NHS b7 2 b2 Ofto Hsk =
FIRMIE 2 ETr) T OMOMEE L2 L, IR TRAMNAR BN — A 2484325, HFHBERS, £2< 056, ZitEHE2E LT



ERXBEORMREGIBENOREEF TOZKRLGETEDER
1 EEEEAXBEOMRLEGIHIEZTEDHEE

2010 SR PEREICED BNV EEDOER LTI TIRY T L A L DOEFEEONEM SR EZZITLE
AR ON, —RIZHIFEeE (DWP) EMOEM 7' 1 7T MIFEEE 20, LrEFE 2 %R
L%, BEE (DIE) ORI EE =— X8 L O (Special Educational Needs and Disabilities,
SEND) #EOEFZHE DD OBAITHIE (Transition Scheme for young people with SEND) (3 25
WE TEMRIZL TN D, ZOMBFEDORID 5\ IEH— e AR HICBW L, BEOHESZE
G EOFHmAM TN D (B EICIIT D ZEBNL, EFEA~DT 7' X (AtW Bisi) | B35,
XM EA o F =y TEINEEE, BEGHEFEOHRER L),
(1) BEEHREER" (disability prevalence) ., FAEER2 BFEMIFMEZER" (Economic inactivity)

PRI 1990 AU DI ATREIC 2 U | 2018 4ELIKE, 2010 4 PAREDIEHR ERICAE
L7=BAED 58 /1384 (Labour Force Survey, LFS) THMYE 41TV 514,

AEPEFRRA D (16—647%) DO 1/4 PEEFICHEHS TN D (2024 444X — 2025 4 11F T
EIREAR 23—25%), 2024 FFH, FEEFREIT 58 AR LT,

L 2E  DREFEE BT 560 N FEREEFEBE IR 81.6% — FEHFE L3 53% = F 5k 3k 22 29%)

R EZECIEERIMIAL R4 %24T 9, NHS England. What are community health services (https:/www.england.nhs.uk/community-
health-services/what-are-community-health-services/)

10 9010 4E A1 6 4 1 T, [ IR /RS | & 72BN ERERTRIRIED 72012, SBH D B A RIS &2 8 Trhe I
B >E# (12 0AME) [CERELZKIFL TWDE] IFEENDHD L ERINTND, DA, HIV, ZRMEEIER & ORFERE
Wik, BEAFE~OEBIEADLL T, WMEL LTHEIND, —FH., Tha—Al=aFr, ZOMWEKTR ERERMEIIRE &
LCoaEasnewy (3% 1), 7272 UVKRFENREK & 72 2RO T2 DI 2 TV D567 SI2id, AtW Biplie 7 CTEH
KEHEORNG LI b8GRS 5, £o. B LOZEN% < o TEAHE LD 2 L 2R O5AICE. BEAEEANIEER S D
NEI D GFADIRP) %45 2 LR TE, TOHBIIEEIT O, ZOBE. ANZEMOERE (BEFAGHL) 2R3 LENH 5
ER® D, k. BHEMEEBICEEORELFHND Z LN TE L0, BFEPLE LD Y R 7 ZBhIET 5700 ES 220 % 8T
5707l BEOHBNH HGEICRONS, [B1E, #E., k¥ —1r 2 (Advisory, Conciliation and Arbitration
Service,ACAS) | H 1 # > 2 (https://www.acas.org.uk/disability-at-work) (2025 4 5 H 19 H f iR &)

N gy b rn—7RegERE CAT TWG) &) I L, EEHENR (ONS) 23520194 1 A0 (ERE T4 7 A4 A APHE
(Opinions and Lifestyle Survey)] (W THEEFEREEFR (LLF TEADD) L)) 2Lk D&M E WG Romwakilty b (WG-
SS) BRUOA v Z N~V AT 5EMA S TILR-EME > b (WG-ES) Offifs & ik Lz, R, EADD & 7o A DREEF
ARITH 28% (L0 KFEOMFHA T 283%) T, WG-SS (fEHF L~ 3) FAA TOREERAR 9%DK 3572 -72, WG-ES (k&5
LoyL 2 PLE) TOREERERTIRK 35% T, EADD OFE#ER AL REl-> Tz, EADD Xk Y A 7 v —7 24 L, WG-SS
TIHEEBRI SN TN D A U F LAV AR EREEEZ G ATV D, EADD 134 XY ADBUR L T=4 U > ZITHERIENER L#EE L
TWa 72, WG HEEIXERRERS SDG HEITIIHER H 2 OO0, WG 27T TIXENESK BIZEE L IERIZTE 220,
ONS (2019).Measuring disability: comparing approaches:Comparison of the Equality Act measure of disability used in Great
Britain to the United Nations recommended measures of disability,

based on the Opinions and Lifestyle Survey in January
2019(https://www.ons.gov.uk/peoplepopulationandcommunity/healthandsocialcare/disability/articles/measuringdisabilitycomparin
gapproaches/2019-08-06) (2024 4= 12 H 25 H &)

12 Gov.UK.(20 June 2025).Official Statistics.The employment of disabled people 2024
(https://www.gov.uk/government/statistics/the-employment-of-disabled-people-2024/the-employment-of-disabled-people-2024)
13 J iy RIEME (Economic inactivity, #EWIIFEFR-CRFIEIL 1 9) 13, MFHIC, AFEFER GBR 16—645%) T, %L
TEHT, BEABEMMUANIMEEZRL TR, E035% 2BBUNIEEZ D52 LB TE RN, EFHENTW ARV AL
9, 2025 4F 3—5 AIZAFEFIA D D 21.0% (908 17 5,000 \) BRERFHIARTEET, 95 31% (278 FAN) OE/RHEHNPMEFAH T,
16— 24 EDOAEFRRLN (CFRITHEMRER) & 50— 64 O mRMFIE (BIEER. 2 OMIKR) AEh oz, &b —MRIZRBHIT O D2 Off
DRFHEIE T, 2023 £ 53%% 5Tz, RHOFHRDTZDITRFHIARTENETS o 72 AT, 2019 FH-T 68N L., 2024 4£2—4 HI
eEE CEERGHR (ONS) FHED 1993 HEICHA I N TLISR) . 20254 1—3 A, A XU ZORFOARTEMERIT GT #E O CHRE
T A XU ZADHH 2025 4 1—3 A ORI 2 0 FEYMETLR OB T2 H o 72 2019 4 10— 12 H ORIEEFEE H -
7=, LFS: Economically Inactive: UK: All: Aged 16-64: Thousands: SA Source dataset: Labour market statistics time series (LMS)
Release date:17 July 2025( https://www.ons.gov.uk/employmentandlabourmarket/peoplenotinwork/economicinactivity)

14 )\ O##)3 (Office of Population Census and Surveys) 1991 4E[E 5430 E CREESTEH AN i b HIHI O ALFGHY 72 B 53]



T, 2013 ELIKEE, T OREFZLD 200 AL ML TS (FEEEZERKZE OO T 708
H D 1-2), BMOBH IR ERZ OMOMERMENET b TWD, EEOME, KIGKRE, 7
LV —% RO NOBERTE W (70.8%) HRIZH D,

— 5T, TAdA, BEE, BEEELIIREOFEES EE) 2 ER@EFRATHE L THE
T 5 ANDRERITNTN G FHHEERZ TE-> TV 5D, TANADADREERIT 34% T, 50 E
DPIRBIARTENE (BR97 8. SKIHEEI L LTV Thb, HREDH D ADBERE 30% & 15K
W, HIFEEDH D ANDOBEER S FRIEEIZ 29.9%7272%, T TIX 17.6% & & 512KV, Mencap ®
WETIZ A 770 R BIRENMERET 2 (27 7 —E RBOFHHE Th 5 TR E V)
A ED B 2 AN THKGEET LT\ 2D AT 5.1% & FEF IRV (2021 4F) 16,

EEH ORFIRENE GE LT, RIS E 21T Ty KT 43% & m< ., &
EHRIT 6.9%TC, EEDLRWVADK 2555, 2025 FYIHET 250 7 ANEYIEBSCREED - O/
EHIATEHIRABIZH 0 . K 20 T AR —RFRIRIRR DT D RFEF T - 7=,

2 ERMGERXBEZVELTIEEEOEHH
(1) EROERTAT I LY

2025 R, BURIREF AR ERIEIZ L9~ < 118 2,600 TR F& T=ax27 b by - U
— 727 | (LLF TConnectto Work] &W9) 7'u7Z AU L, 2025 £V — 27 2—F 1,000 A
ZIRIE LK) 65,000 NDIFRKCFEE 2 F50 N 2 125t L JEEEE O/FRL., w3k 77 @He4 (DWP)
HHT 0 7T LD IR L RO S NI R A RS 5 2 & T, B oA
RORS ZEXHEELTWD,

[l~7'a 77 MIEATHR O HERIEE « <3 (Individual Placement and Support in Primary

15 FEE D AIIEED B B A D H PGB O41E 2010 4RO MBI & 2019 4ELIEOFTR = 0 FYSEIIR O BOM T, K& <
W8> CT&72, Open Access Government. (19 November 2018).Councils warn that costs of caring for adults with learning disabilities
could increase by almost £2bn by 2025 (https://www.openaccessgovernment.org/councils-warn-that-costs-of-caring-for-adults-with-
learning-disabilities-could-increase-by-almost-2bn-by-2025/54681/)/ BBC News NI. (17 July 2020) Coronavirus: Many day care
centres reopening at 10% capacity (https://www.bbc.com/news/world-53436908)

16 Mencap (15 EEHEOH DA (18 LI L) 1,625 A& RICHALER L7z (20194 1 H —7 H Tt - 4> F 1 VBRI & Fu
CTULEE &7z, Mencap.Employment - research and statistics(https:/www.mencap.org.uk/learning-disability-explained/research-
and-statistics/employment-research-and-statistics)/Chart:What proportion of adults with a learning disability are in paid
employment? 20/10/2023 (https://www.nuffieldtrust.org.uk/resource/supporting-people-in-employment)

1T 2025 EHFERE AT, 16—64 MOBEZ D 5 b 430 H A5 480 H ARG TY (I - ZBHBAT (BSA), 2=—H 1 - s L
v b (R TEE V) MEROBETARRIR AT O RIESAT (ETERREARE~OBATEIT o TRV AL)) ONThhEZhal
THBY ., ZHUIEFEFRA O REOK 10— 11%ICHEY 35,

18 Connect to Work 7’1 7' AlZ. BUO L v IR [WEZ @72 (Get Britain Working) | #il33 L 08 Plan for Change (%
FEDIZHOFE) | O—RE L TTh D, FieZ2EROERT 07T AT, BEHR, BREAH. ZOtEH OB REE B L
TWH AL EZET D720 RGtsND, BIECL DT X ANLERNRPHE T 0 7T LA E T, lx D =— X2 H ks 3R
T D, WIHIBHETIE, 2025 FRIZK) 6 5 5000 A& 3B L., BUSEIEREZ BfET, 2026—202TFEETIZ, A /T Rev=—n
RERTEREBER 10 TACKEEZZMT 5 2 L 2B LTV 5, 2025 FFE TIC 142,500 HHRY REEE (V=7 1 —L R~ 728
TRYR, U b AR =A, FRAZ =Ty — N—FTF— RNy —, Jb—F— - T2y =2 EORBUC 1 ERY FULE
AT 57, BEMRESE S EET) . BUFILE HIZ 2029 44 £ TIZHEM 10 ER 2 FOBIMEEEZKR L, BEE - MR ES
~OFE 2 BB R AR 2 b9 5, M7 BIERIL, ZESNEESZ2IEH LT, o\ FEE =— XS LT n 7T AEsk
#t - FET 5, EHEAICRO DB E OB RIS TEUE - JIFR - Hikr) =7 A 28AL W5,

DWP. (6 March 2025). Press release:Government bolsters employment support to unlock work for sick and disabled people(
https://www.ons.gov.uk/peoplepopulationandcommunity/healthandsocialcare/disability/articles/measuringdisabilitycomparingappr
oaches/2019-08-06) (2024 4F 12 A 25 H i)
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Care, IPSPC) | 72 & CEFFOINT-, IS EMEET N 2L T RE, FL—=27
Ff (place, train, and retain) | 7 /WIS FIETRM S, BINFIEE CTRE 12 A Ot
97 3Bk (TEfke 3R 4 02 £0) B2 ohd, A 770 ReED=—/L AT 2025 FENDH
Bifh S iz CRRIHIRIE 2028 45 3 A D 2029 4-6 A £T),
& BICEUFIE 2029 4 £ TIEM 10 EAR Y FOBIEE 2FH Lz, 2025 4F 3 HREEORREE

(B ~DiE | WHFEO—BRT, BFEOM#ET /T 5 [U—2 7L (Work Well) |, [{EBIALE -
4% (IPSPC) . lConnectto Work] Z#A L. #bJ5 i EOREEE LRI ER T D N~ 2 #5385
THERERKRLTND,

(2) HFICHFREECERAREEDOE O EFTE~DTIG

FTHEEAE (DWP) NEiid 2RIAVER T 7 7T MIAEFEROBESE T Texg e L
TWDN, FEITN—T~ORNC e A7 77 5655,

BilE LT, AR - BEEORE T ZRICEEOH 5 — B A2 MFE¥EHE IDFN Yoy x s

M —TF | 072 ERERE L TND TSRS EA U F—0 v 7] filE (2022 F546) RdH D, 16—
25 % £ TOFRIZEAE (SEND) Ob L EFIC, A BEolEEE LY a7 a—FIck
HAEBS AR — F &2 6—12 2 AMERBE L, sho7 & SR L T b,

F o R SR — A KT NPO @ Shaw Trust 72 &ML L7z T4 A5 H
7' 1 77 A (Intensive Personalised Employment Support Program, IPES) (2019 4EIZBH45 L
2025 FHUEITHE T LTV D) I3ERIREE S B BE 2 ks R B 3 5 A% 255 iR 21
A E CTOEPRREEITAT - # 3R AR L 72,

2022 4ED [HIF BT & k21 =37 F 7 (The Local Supported Employment, LSE) | &, A
YITUREY 2V AD 24 BIREKRFE T, AEESSHBREZ £ 2,000 A2 5 BREREBIAT Xk
ETTVCES S IHEERMET D720, 34FERIT 760 AR REHUH L7z,

izt HIROIEEFIHAAK ENER - KT T 4 TIHBHHEL 2T TV HELH D (Y —

19 SetTo RGBS (IPS) 7'v 2/ F ADpEhE, Connect to Work ®ikst & MHifE, ~L—=17 4 (place, train, and
retain) | EF/VIZEBR U7z, IPS I3ERD THI# « Bii® (train and place) | A & Hlgi LT, fEERFIOMEE D H H A & 05— I7 0
Ll E Ao, kT 5 2 &R EICBOTENTREEZ 2R LT %, Connect to Work (%, IPS DA% flAiATe X 5 ITRREHS
nNTHEY, HLET D EEOHEFE~ORELBIKICERLELS 2 &, BHT RS R LR - 3B S (EA L EROFEME LB
BECHERET D TIPS & SMy) | SRR & E O 5 ISk e lRISEE 2 4k, 72 MET H AN biETHBINTE 5, DWP (27
February 20256). Guidance:Connect to Work: Grant Guidance for England:Applies to England and
Wales (https://www.gov.uk/government/publications/connect-to-work/connect-to-work-grant-guidance-for-england)/ 3= H|H {45 K
ORAY—EABHFEE DO OBRKHBEOT v VT 4+ — (B8 NPO)D 1-2) ThD Shaw Trust 23 2019 FLARRIC F N L 7= B 5150
FXAE (IPS) 7127 AT 19,000 ALLERBN, 27%723 TIPS “REH 77 (L0 EEOHBMEREXRLET5) 1T, HEVIZTIA
~ U7 (CRERST) BT, P THRERE T 3 H D o7, 2024 FI21E 7,140 AR T 07 5 DEET, 44% 03 -
RS, T DD B 68%IF 26 F M A #B X Tk Mk L7, Shaw Trust. (February 2025).Individual Placement and Support: Impact
beyond jobs. Insights from the frontline of Employment Services(https:/shawtrust.org.uk/wp-
content/uploads/sites/2/2025/02/Individual-Placement-and-Support-impact-beyond-jobs_2.pdf)
20 DFN 7 v =7 M —F1F (B E A 24— ) ORERNRETF AT, FEEE IS SLHBIEO D 5 HEEOHRER %
XL, K 10% 05tk % 2 A L Cu 5, DFN Project SEARCH Overview Module
(https://committees.parliament.uk/writtenevidence/125064/pdf/)
21 @il 2 1¥, Hertsmere Mencap 1%, A% /L, BN, BEEOEX ) HEE 28R L7 9 B OMHE 20— 2 Lkt ofk
72 AR E R L TV D, Bix BRI N O B2 TV A0, FIHEAM (DEOZEED Br0b8E080 5, ZikErk
E. SRR EHERBIC, BRITSHET RAA P —L OmEHR AT, BIEICOWTHRT 5, £ 2ERZREEF SRR (Mencap.
Hft, Scope. Sense 72 &) &, WTILbIEMNERT 7 4 TIHBI OB AR L, E7UHE, REOME), MtH 72387 &b 7t
L T\%, Hertsmere Mencap(https:/www.hertsmeremencap.org.uk/)



ERRHEREEE L OmERR SEERER H D HENDH D),
BURFIE, fkE TBEIT~DIE] T b & FEMRSHE LA RISHE DO T 2 AR TET v 7 Z
Ligitz@ L, AEERIRY A% 2z EROBHY —ERICHET 5 Z LICHRAZEN TN D2,

(3) B EMECLIBURNEREDO—BRE~DBIT

BUF D T#4T (transition) ] 2330E1E, BHINREVFIE AT AOEEO—B & L T{Thbh
TEY ., FPRAERICBER L7 3MEHAE - JIICBITTE 5L 5. b DWVIdEaRsA i
5 RERICBITTE D X ). Bl#E =— X0EE (SEND) OH 5L (25 M E TOHE -
R - 77 (EHC) FHEIOXIG &R DEEZEGT) ~ORYSHRICEREZ S T T\ D,

HEE (DIE) 1%, &AM 22— vy ) U7 n s T 2% 2025 43 A £ TITEHE T2
728 1,800 TR REHLH L, BEEAZEMR LTZ, 202541 ABIfE, EHC 77 > % £2f) 4,400 A
DELDPIGEFEBICBML, 95 6LI%IIHENE A v Z—2 vy T o1,

F72 2025 FILHAENT TR 7T L 22— - XX T T —+ FLALT LA HF—X (Youth
Guarantee trailblazers) | 2553, A 7' 7 > R 8 Hiulik CRERAVICESE S, =— b+ (GhE. 57,
AFEONT I HIT> TWRVREE) DU X7 2355 18—21 miIxt LIEFRFI DO~ v F 7 gl
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