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Building a future that works

¥’ in’
P E A I ~y " The Future of Work Digital Accessibility Toolkits Policy & Workforce Development Q
~

AbOUt PEAT  Resource Library  Contact

How Employers & HR
Professionals Can Prepare
for Emerging Tech in the

Workplace

In this webinar, PEAT's Co-director, Bill Curtis-Davidson, interviews accessible technology experts to explore
how employers and HR professionals can help plan for an accessible workplace of the future.

‘ Watch the Webinar I

Technology can and should break barriers for people with disabilities in the
workplace. Let's ensure that the future of work is born accessible.

S T O)

Artificial Intelligence (Al) Autonomous Vehicles (AV) Extended Reality (XR) Digital Accessibility
Al holds tremendous workplace Accessible AVs could create equitable XR is changing the way we interact with Are your company’s virtual doors open
potential, but also risks related to access to transportation and the world around us—and the future of to everyone? If the technology you use
privacy, ethics, and bias. Learn more employment. Learn more about work. Learn more about Extended isn't accessible, you could be missing

about Artificial Intelligence. Autonomous Vehicles.
Digital Accessibility.

Reality. out on top talent. Learn more about ™
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PEAT

Resource Library Contact

About PEAT

Building a future that works

Policy & Workforce Development Q

The Future of Work Digital Accessibility Toolkits

Digital Accessibility Toolkits

Digital devices, platforms, and documents are increasingly becoming the primary methods used by individuals to execute work and engage in daily life. The following resources

help equip employers with the information needed to ensure the digital workplace is accessible to everyone, including people with disabilities.

ol

(]
o O
Buy IT!

This procurement guide for
employers and their
purchasing staff helps ensure
that the ICT you buy and
implement works for as many
people as possible.

Learn More

Staff Training
Toolkit
Find detailed guidance for
training employees across
your organization with the
accessibility knowledge they
need, specific to their role.

Learn More

0
M

TalentWorks

TalentWorks is a free online
tool for employers and
human resources
professionals that helps them
ensure their online job
applications and other
eRecruiting technologies are
accessible to job seekers with
disabilities.

Learn More

I

v/

TechCheck

This 10-minute assessment
provides a confidential
benchmarking “snapshot” of
the current state of your
technology, the accessibility
goals you want to reach, and
what steps you might take to
achieve them.

Learn More

&4

Telework and
Accessibility

With digital devices,
platforms, and documents
becoming the primary
methods used by individuals
to execute work and engage
in daily life, it's more
important than ever to
prioritize digital accessibility.

==
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Seeing Al
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MICROSOFT'S‘

NAVIGATION APP FOR'TH
BLIND AND VISUALLY IMPA

Soundscape7 7V : BB D HF%3
BERTHERESTEIZRLTNDS

ALER7 71 D4l

Voiceitt 7 7'1) : iy
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ViR, FOUESE
TRIFEMAZLIC
KWEEZ. BEER
YT NEEIZE
LT3

e

Evelity7 7')
ERTGPSD
KOITHERET
HEEN

Step by step guidance like a GPS using indoor
geolocation.
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