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(L Owens & S Murphy: Employment First: A New Day for Day Services, 1st World Conference of Supported Employment, presentation 2017.)
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Positive Personal Profile

s FTHESARAFIL, FNEE e =

Gota job and meve nto my own apariment. Meot soma frionds. Wusic, iikez hip hop, rap and Heavy moti, Listons f the rosic- a lot,
[KNEL and the BONE), WWF, conics. Sgansh s03ps, ikes

baskethall and beseball Walbbnutwdpew\: Loves
gamec games Tling people”
. I Riges s exeroise Bie, (kes WakngNKiEg

Toaming Stylec

Kmﬂsammnusz(mmss] very ahlesc- gocd Verbal arections should be clear and concise.  Modeling new (asis
wih USPS, -wked:n 5 preferred. Can follow writien divections if he i= fomilicr with sks.

f‘ o familize with lots of office Doss ot fice change- inroducs ard arpliin any changss- may need
— [mmmﬁlﬂesmmﬂm“m resvingers if expected (0 do hings differently.
g FIRIR ey

Valres Positive Personality Traits
Deing respecied by others. Being populor- havisg Fierds, Punchui! , Honest, Candidl, Smart, detod-oriented, 3 man of great

R sesolve, shong sef-advacate,

= =] 374 :

— Enviroamental Preferences Dislikes

. =a ] \i m Clean, wel omgarized  Casual hip places (but rot lous) - nothing Kids. chacnc lous places Special S and disabled semicss, wil sot
- oo professional or boring. Quist but Fendly, tide the bus & night, change, peope laling sbout hin, being
Mmmmmnno Eaing pabronized,

T 1> ?I Work Expencnces Support Syztem
. % 1 data entry Fandy F T4 st at ome)
v.;nue,me( ~mas job)- processing cdl's (Tked this jb best

bocause cf ths peopie md music, didn't ke halping cusiomers)
Gandea center- hated it Does not ie dirt or heing customers.
Trader jocz- coliecting cart=/stocking —hated custorers, did not like

. TSRO .

Challarget
Needs fobe Nedble”™. Needs corsisient rouline. Concrele, contise insruction.
whan hings change. Somelim:s get: argry when hing= are not Direct fedoack.

O b%l, \7:;:60) e

ports.
Ths BONE Guardian newspapsr/SE WEEKLY

Virgn Megasioee (Stockoomnpacieg) COMPUSA [games section)

GAVE ro Mogazne Dupécarion houses—Oids West Maxons, Revolver Records
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(L Owens & S Murphy: Employment First: A New Day for Day Services, 1st World Conference of Supported Employment, presentation 2017.)
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(EARN: Building a Disability-Inclusive Talent Pipeline: Effective Outreach and Recruitment Strategies, Dec 8, 2016.)

Talent AcquisitionPortal®

Council of State Administrators of Vocational Rehabilitation + The NET + disABLEDperson Inc.
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/ {’f 705 /r‘\/ ‘j: N How (EARN: Building a Disability-Inclusive Talent

Pipeline: Effective Outreach and Recruitment

jC '“:, d) % 1 o j: . Why Strategies, Dec 8, 2016.)

THE
RIGHT
TALENT,

RIGHT
NOW

National Disability Employment

Awareness Month
#NDEAM | dol.gov/odep

Y\ OFFICE OF DISABILITY EMPLOYMENT POLICY
2\ [ ‘:v UNITED STATES DEPARTMENT OF LABOR




What can

YOU do-

THE CAMPAIGN FOR
DISABILITY EMPLOYMENT

“Working Works"” PSA
earn how four pecple

work following illness or injury

[E < ETIRAH S
RIRPEEDERDRE
BT OIS EIR TS %
ERRLTz48DA—1)—

nade a plan 1o stay at or return

R.EBEOHAARIITAIAODESRAIZEELEMET
BIENTE, ERIZEMLTUVET, BoIZIX. ERZHIE
HHEMNHY . EREICMEERREZL-5T=OITNHELR
AXILEFRELHYET , CO &K, LEFHIZH->TEYR
ENBHREAYE—TTT,
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“Who | Am” PSA “I Can” PSA

Discover what seven people with disabilities can

Meet nine people whose disabilities are only one °p
. do at work when given the opportunity

part of who they are,
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A—ANZUTD
[ Focus on Ability ]

Last 12 months - 430,000 Site visitors from 152 countries
: -y
2007,

o FOCUS ON ABllITY

SHORT FILM FBTIVAL

initiative

153,000+ Social Media followers from 62 countrigs Film screenings across 4 continents
i W Joshua Jacob, 22, Ingleburn
“Iam avery keen, reliable and most
of all professional. My passion is in
IT including help desk and I've pre-
viously hcl§|nhs with] Dcomp
Computers [and] Lightsounds. I
would bringa passion for IT along
with my education and knowledge

International Films Open Entrant Short Films

View and vote on International
films submitted from all over
the world (outside Australia).
View Now

View Now

View and vote on Films
submitted by Aus & NZ
schools.

View Now

View and vote on

View Now

View and vote on films from
Australian filmmakers in the
Open Entrant category.

of IT. [An employer would get a)
long-term employee, reliable and
strongly motivated with an
emphasis on customer service.”

M Rhianna Blondich, 20, Ingleburn  my skl

“Iwould make a valuable employee
given the chance. [I would bring]

Documentaries submitted by
Aus & NZ schools.

Do you have a position avallable? Joshua Jacob, Rhianna Blondich, Justin Heggie and Antonella locana are keen to find work.

Local job seekers Joshua Jacob, Rhianna Biondich, Justin Heggle and Antonella locana are among those hoping to
secure a Job through Nova Employment's Focus on Abllity In Macarthur campaign. The campalgn — supported by the
Camden-Narell: ly and C: arthur Advertisers — aims to place 100 people with disabilities
Into jobs In 100 days The Advertiser talked with the four local job seekers about what they would offer employers should
they be given the chance to show thelr ability.

reliability and excellent customer

service. [ currently do photography.

I'mwilling to learn, 'm honest an
\uvhcn to learn new tasks. I have
mm? passion to further develop
s [and I'mlooking for ajob
in] administration, data entry or
retail”

Pictures: Jeff de Pasquale

M justin Heggle, 19, Macquarle
Flelds

“Iwould love to be given an oppor-
tunity. I have a strong desire to
become employed and leam new
skills. [1 have] no previous paid
employment but I have done work
experience in administration, hos-
pitality, retail and IT. I'm very motiv-
ated, reliable, honest and will make
a great team member. [I'm looking
for work in] retail or hospitality, but
I'm open to opportunities to
become a valued employee.

View Now

14

View and vote on
Documentaries from Australian
filmmakers in the Open Entrant
] category.

Give them a chance to show ability

g

The Advertiser
barometer, which
charts the
campaign’'s success,
shows 50 job
seekers have been
placed in a job.

88

3

Advertiser
NOVA..,

E-]

[P g
3 8 883

°

B Antonella locana, 46, Prestons
“I'mvery serious about gaining and
maintaining employment. [My skills
include] processing orders, data
entry, cash handlm{g promptness,
attention to detail, leadership skills,
Ispeak English and conversational
Htalian and [other skills). I previ-
ously was a data input operator
fand 1 would like a job in] adminis-
tration/data entry part-time. I have
agreat personality and am very easy
to getalong with. 1like to learn and”
available to start work ASAR”

Open Entrant Documentaries
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- = " (B van Lierop: Inclusive Job Design, 1st World Conference of

Supported Employment, presentation 2017.)
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Employment, presentation 2017.)

a"lz F Leroy: Support All by Building Bridges,
i 1st World Conference of Supported
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F Leroy: Support All by
Building Bridges, 1st World

Y I . Conference of Supported
V Employment, presentation
2017.)
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Neurodiverse’i ¥ sED Fh =

(RD Austin & GP Pisano: Neurodiversity as a Competitive Advantage, Harvard Business Review, May-June 2017)
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GP Pisano: Neurodiversity as a Competitive Advantage, Harvard Business Review, May-June 2017)
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(RD Austin & GP Pisano: Neurodiversity as a Competitive Advantage, Harvard Business Review, May-June 2017)
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RIFRIENTE (EI) D

J Maddocks, C Harris and R van der Vloodt: Championing neurodiversity and
Emotional Intelligence in the workplace, PSI Talent Management
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